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From: LESLIE GROSS <LGROSS@lawyerscomm.org>
To: K1DOM.K1PO2(RMULLER) %\
Date: Thu, Apr 22, 1999 10:00 AM o C\
Subject: FWD: Returned mail: Cannot send message within 3 days ya
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This e-mail is written at the direction of Rosemary Muller of the FCC. e N
On April 15, 1999, our organization tried to file its reply comments <
electronically in the 98-204 proceeding. Our system attempted to send the ~2,
e-mail for three days without success. | have since sent you a copy of the .

return mail message. | have spoken with Rosemary Muller at the ecfs help
line and have stated that we have had our reply comments for the 98-204
proceeding since April 15, are anxiously waiting to file them, and are

willing to file paper copies at moment's notice. Please let me know what | V21l , 0
can do to expedite this process and have our reply comments timely filed. | / S’ 2‘ Z7L
would like the Secretary's Office to allow our organization to have our

comments timely filed. 7 é / (’ﬂ

Leslie M. Gross

Attorney

Lawyers' Committee for Civil Rights Under Law

1450 G Street, N.W., Suite 400

Washington, DC 20005

(202) 662-8322

===== Qriginal Message from MAIL@SMTP (Mail Delivery Subsystem) RECE’VED
{Mailer-Daemon@fccsunQ5w.fcc.gov} at 4/18/99 8:24 pm -

>The original message was received at Thu, 15 Apr 1999 20:12:51 -0400 (EDT) A PR

>from firewall-user@internet2.fcc.gov [165.135.0.253] - 15 1999

>

> e The following addresses had permanent fatal errors ----- ' WM
><ecfs@fccsun05w.fecc.gov> P SOy

>

> --—--- Transcript of session follows --—-

>Message could not be delivered for 3 days

>Message will be deleted from queue

>

> --—-- Original message follows ---—

>

>Return-Path: <SMFGW.LGROSS@lawyerscomm.org>

>Received: from gatekeeper2.fcc.gov by fcesun05w.fcc.gov.fee.gov (8.9.1/SMI-SVR4)

> id UAAQ4800; Thu, 15 Apr 1999 20:12:51 -0400 (EDT)

>Received: by gatekeeper2.fcc.gov; id UAA10231; Thu, 15 Apr 1999 20:10:08 -0400 (EDT)
>Received: from smtp.lawyerscomm.org(207.96.66.65) by gatekeeper2.fcc.gov via smap (4.1)
> id xma010205; Thu, 15 Apr 99 20:09:32 -0400

>Message-ID: <C577080001F384700@lawyerscomm.org>

>X-SMF-Message-ID: C577080001F94700

>X-SMF-Hop-Count: 1

>Date: Thu, 15 Apr 1999 20:04:00 -0400

>Sender: LESLIE GROSS <LGROSS@lawyerscomm.org> . . C J’

>From: LESLIE GROSS <LGROSS@lawyerscomm.org> NO of cm rec'd

>To: ecfs@fcc.gov LitABCDE
>X-EXP32-SerialNo: 00101976
>Subject: Reply comments
>Mime-Version: 1.0
>Content-Type: multipart/mixed; boundary="mime-boundary-interchange-3703c6d6"
>X-WebMail-Urgent: Y

>X-Mailer: InterChange (Hydra) SMTP v3.50
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This is the preamble of a multipart MIME formatted message.
If you are reading this text your mail system is most likely

not capable of properly decoding MIME messages. To extract
the contents of this message, save it to a file and then use

an external MIME decoding utility.

VVVVVVYV

>--mime-boundary-interchange-3703c6d6

>Content-Type: text/plain; charset="ISO-8859-1"
>Content-Transfer-Encoding: quoted-printable

>

><PROCEEDING> <DATE> <NAME> <ADDRESS1> <ADDRESS2> <CITY> Wahsington
><STATE> DC

><ZIP> 20005

><LAW-FIRM> Lawyers' Committee for Civil Rights Under Law
><ATTORNEY> <FILE-NUMBER>98-204
><DOCUMENT-TYPE>Reply Comments <CONFIDENTIAL> No
><PHONE-NUMBER> 202 662 8600

><DESCRIPTION> <NOTIFY>Leslie Gross

><TEXT>

=09=09=09=09=09April 15, 1999

VVVVVVVYVVYV

>Hon. Magalie Roman Salas

>Office of the Secretary

>Federal Communications Commission

>445 Twelfth Street., S.W.

>TW-A306

>Washington, DC 20554

>

>

>=09RE:=09Docket No. 98-204 and 96-16. Reply Comments on the Federal
>Communications Commission's Proposed Revisions of Its Broadcast and Cable
>Equal Employment Opportunity Rules and Policies

>

>Dear Ms. Salas:

>

>=09The attached document sets forth the reply comments of the Lawyers'
>Committee for Civil Rights Under Law, regarding the Federa! Communications
>Commission's (FCC) proposed regulation, "Revision of Broadcast and Cable
>EEO Rules and Policies" 63 Fed. Reg. 230 (1998) (to be codified at 47 CFR
>Parts 0, 73 and 76) (proposed November 19, 1998), which would revise the
>Commission's equal employment opportunity regulations.

>

>=09Thank you for the opportunity to reply to comments on the proposed
>regulations. If we can be of any further assistance, please do not hesitate

>to contact us.
>

>
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>=09=09=09=09=09Respectfully Submitted,
>

>

>=09=09=09=09=09Barbara Arnwine
>=09=09=09=09=09Executive Director

=09=09=09=09=09Thomas J. Henderson
=09=09=09=09=09Director of Litigation

VVVVY

>

>=09=09=09=09=09Leslie M. Gross

>=09=09=09=09=09Staff Attorney=0CBEFORE THE FEDERAL COMMUNICATIONS COMMISSION

>

>REPLY COMMENTS OF

>THE LAWYERS' COMMITTEE FOR CIVIL RIGHTS UNDER LAW

>REGARDING THE

>FEDERAL COMMUNICATIONS COMMISSION'S PROPOSED REVISIONS OF ITS BROADCAST AND
>CABLE EQUAL EMPLOYMENT OPPORTUNITY RULES AND POLICIES

VVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVYVVYV
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>April 15, 1999=0CIntroduction

>=09The Lawyers’' Committee for Civil Rights Under Law was founded in 1963 by
>the leaders of the American bar, at the request of President Kennedy, in
>order to help defend the civil rights of minorities and the poor. Its Board

>of Trustees is composed of many of the nation's leading lawyers, including
>past Attorneys General of the United States, several past Presidents of the
>American Bar Association, and law school deans and professors. Through the
>Committee and its independent local affiliates, thousands of attorneys have
>represented hundreds of thousands of clients in civil rights cases across

>the country, including a large number of cases challenging racial
>discrimination in employment.

>=09The Committee recognizes the proposed regulations as a determined effort by
>the Commission to address the continuing compelling need for the government
>to prevent and eliminate discrimination in the broadcast and cable industry.
>Prevention of discrimination in employment in the broadcast industry is
>consistent with and a necessary element of the Federal Communication
>Commission's ("FCC" or "Commission") contribution to achieve the important
>national policy of eliminating discrimination. Such efforts are particularly
>important where data reveals possible systemic discrimination. Available
>empirical evidence suggests that women and racial minorities are
>under-represented in both entry level and higher level positions. Because
>women and minorities face barriers in both initial hiring and promotion, the
>Commission must implement regulations that address discrimination in both
>hiring and employment. We applaud the Commission's efforts to tailor an
>Equal Employment Opportunity (EEQ) program and its implementation more
>precisely to the objective of preventing discrimination.

>=09In its reply comments, the Committee addresses those previously filed
>comments that critique the constitutionality of the FCC's proposed EEO
>regulations. While we recognize the importance of addressing critiques of
>specific proposed EEO regulations, we emphasize the broader issues
>concerning the bases for and conformity with appropriate standards under
>which these regulations should be reviewed. First, we discuss the FCC's
>authority to promulgate EEO rules. Second, we address whether the FCC's
>proposed outreach, recruitment, and statistical tracking efforts trigger

>strict scrutiny. Finally, we discuss whether the proposed rules, if subject

>to strict scrutiny, pass Constitutional muster.

>

>|. =09The FCC Has the Authority to Promulgate EEO Rules

>=09The FCC unquestionably has the authority to promulgate equal employment
>opportunity rules. Congress clearly has authorized the promulgation of such
>rules. Such rules further the compelling government interest of
>non-discrimination. In addition, the promulgation of EEO rules allows the

>FCC to deny those who discriminate, ownership in the broadcast spectrum, a
>scarce and valuable public resource.

>=09Congress has explicitly defined the FCC's charge, stating that it has
>created the Commission "[flor the purpose of regulating interstate and

>foreign commerce in communication by wire and radio so as to make available,
>s0 far as possible, to all the people of the United States,without

>discrimination on the basis of race, color, religion, national origin, or

>sex, a rapid, efficient, Nation-wide, and world-wide wire, and radio
>communication service..." (emphasis added) 47 U.S.C. =A7 151 (1996).
>=09The FCC's EEO rules are consistent with the Commission's congressional
>mandate to regulate in the public interest. 47 U.S.C. =A7 309(a)(1994). As
>the Supreme Court has stated, the use of the words "public interest" in a
>regulatory statute is not a broad license to promote the general public

>welfare. Rather, the words take meaning from the purposes of the regulatory
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>legislation. NAACP v. Federal Power Commission, 425 U.S. 662, 668 (1976)
>(holding that due to the agency's very narrow statutory purpose, the Federal
>Power Commission ("FPC") did not have the authority under its public
>interest Congressional mandate to promulgate rules prohibiting those it
>regulated from engaging in discriminatory employment practices). The FCC's
>mandate, unlike the FPC's, authorizes the Commission to promulgate rules
>that further the compelling interest of non-discrimination. Id. at 670 n. 7.

> Ensuring non-discrimination through EEO rules appropriately implements the
>FCC's charge to ensure that those who provide communication service do so on
>a nondiscriminatory basis. The FCC EEO rules require employers to conduct
>outreach and recruitment actively on a non-discriminatory basis as a part of

> an EEO policy, therefore appropriately addressing a common means through
>which discrimination is accomplished.

>=09The FCC's explicit statutory mandate to address discrimination in the
>industry is in addition to previously established Commission authority to
>address discrimination through its evaluation of applicants for licenses and
>license renewals. In keeping with its mandate to regulate in the public
>interest, Congress has obligated the FCC to grant licenses only to those who
>responsibly hold their positions of public trusteeship. The Supreme Court
>has long recognized that when given the authority by Congress, regulatory
>agencies have the power to regulate the use of scarce and valuable
>resources. See FCC v. League of Women Voters, 468 U.S. 364, 376 (1984).
>This authority for oversight extends to non-discrimination in the use of

>radio and broadcast frequencies. Id. The Court of Appeals for the District
>of Columbia has held that discrimination by a licensee or potential licensee
>was an appropriate factor to consider in weighing the question of whether it
>could act as a responsible public trustee. Bilingual Bicultural Coalition on
>Mass Media v. FCC, 595 F.2d 621 (D.C. Cir. 1978) (Bilingual Il). In
>Bilingual 11, the Court noted that "from the outset, the Commission has
>recognized that the public interest is not served by licensees who engage in
>intentional employment discrimination.” Bilingual Il at 628. Clarifying the
>FCC's role in ensuring equal employment opportunity, the Court of Appeals
>explained that "the FCC functions very differently from the EEOC, both in
>the type of inquiries it makes and in the types of sanctions it can impose.
>The EEOC aims primarily to remedy the effects of past discrimination... The
>FCC, by contrast, is concerned primarily with the future...”" Id.

>Accordingly, the Commission's proposed EEO rules are appropriately grounded,
>as well, in its obligation to assess the character of would be licensees.
>=09Clearly, the FCC has the authority to promulgate EEO rules to prevent
>discrimination by licensees. Congress has explicitly directed the agency to
>take such action. Courts have recognized that authority. The Commission's
>efforts to ensure non-discrimination through EEO rules unquestionably
>furthers the FCC's mandate to regulate in the public interest.

>

>Il. =09Whether the FCC's Proposed Outreach, Recruitment, and Statistical
>Tracking =09Efforts Trigger Strict Scrutiny

>=098Strict scrutiny analysis does not apply to the FCC's non-discrimination
>rules, including proposed outreach, recruitment, and statistical
>record-keeping efforts. Contrary to the suggestions of some commentators,
>the courts support non-discrimination regulations not resulting in racial
>classifications that demand strict scrutiny to determine if they conform to

>the Constitution. The EEO program proposed by the FCC in its NPRM does not
>create any racial classifications that would trigger strict scrutiny. The
>Supreme Court reserves that standard of review for instances other than
>where race is considered only to prevent identify, or monitor

>discrimination. The Court reviews programs under strict scrutiny where race
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>serves as a factor in a decision-making process. For example, the
>government program at issue in Adarand Constructors v. Pena, 515 U.S. 200
>(1995), used race as a factor in determining which businesses received
>contracting awards. The program gave financial incentives to businesses to
>hire subcontractors certified as small Disadvantaged Business Enterprises
>(DBEs). In reviewing the DBE program, the Supreme Court held that
>Congressionally-authorized race-conscious affirmative action programs are
>subject to strict scrutiny, noting that "whenever the government treats any
>person unequally because of his or her race, that person has suffered an
>injury that falls squarely within the language and spirit of the

>Constitution's guarantee of equal protection,” Id. at 229-230.

>=09Likewise, the program challenged in City of Richmond v. J.A. Croson, 488
>U.S. 469 (1989), used race as a factor in determining which businesses
>earned contracts. In Croson, the challenged program required prime
>contractors to whom the city awarded construction contracts to subcontract
>at least 30 percent of the dollar amount of the contract to one or more
>Minority Business Enterprises (MBEs)— a so-called "set-aside". Id. at 477.
>Like other racial classifications reviewed by the Court under strict

>scrutiny, this program resulted in participants of particular races

>receiving different favorable treatment within the program.

>=09In contrast, the non-discrimination regulations, including the outreach and
>recruitment measures proposed by the Commission do not treat persons
>unequally because of their race. These regulations identify race or have
>broadcasters act with an awareness of race in an effort to assure lawful
>treatment of persons of all races . These regulations do not create
>classifications for or of particular races and do not provide, require, or
>encourage more or less favorable treatment of any particular race.
>Non-discrimination regulations dictate precisely the opposite: that all
>persons must be provided equal opportunities on the basis of their race.
>Only those programs that use race as a factor in determining how program
>participants are treated differently are reviewed under strict scrutiny.

>Such programs do not merely refer to race-- they use race as a factor in a
>decision-making process. Opponents of the FCC's proposed outreach and
>recruitment methods have failed to demonstrate how the Commission's proposed
>requirements would influence an employer's hiring decisions. As noted in
>Lutheran Church-Missouri Synod, 141 F.32 344, 351 (D.C. Cir. 1998), in
>determining whether strict scrutiny applies to EEO programs, the issue "is
>whether they oblige stations to grant some degree of preference to
>minorities in hiring." Unlike the programs and policies reviewed by the
>Supreme Court under strict scrutiny, the FCC's proposed EEO policies do not
>require race-conscious decision-making and therefore should not be subjected
>to a heightened standard of review.

>=09With its EEO rules, the Commission is using information as a means of
>identifying circumstances that may indicate the presence of discrimination
>and warrant further examination. The proposed regulations require that
>broadcasters adopt nondiscriminatory employment policies and practices. Such
>efforts help to ensure that broadcasters do not exclude applicants from

>their recruitment and interviewing pools on the basis of their race or

>gender. The value of such reporting is that it enables individual
>broadcasters to engage in an examination of its policies and it enables the
>FCC to assess the prevalence of discrimination in the communications
>industry as a whole. The goal of outreach and recruitment policies is to
>ensure that licensees use broad efforts to ensure that they are making
>employment decisions on a nondiscriminatory basis. Such policies do not
>resuit in the use of race as a factor in a decision-making process and such
>policies do not trigger the heightened scrutiny that other commentators
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>suggest.

>=09The United States Department of Justice echoed this sentiment, when in its
>post-Adarandreview of federal programs, it concluded that outreach and
>recruitment aimed at minorities and women would not be subject to strict
>scrutiny. See Walter Dellinger, Assistant Attorney General, Office of Legal
>Counsel, U.S. Department of Justice, Memorandum to General Counsels at 7
>(June 28, 1995). The Attorney General concluded that "mere outreach and
>recruitment efforts, however, typicaily should not be subject to the Adarand
>standards.” Id. The Department of Justice reasoned that because race or sex
>was not a factor in any actual employment decisions, strict scrutiny would
>not apply.

>=09Post Croson, courts have made it clear that Adarand standards do not apply
>to outreach and recruitment efforts. Courts instead have viewed such efforts
>as a race-neutral means of increasing minority opportunity. See Raso v.
>Lago, 135 F.32 11, 16 (1st Cir.) (reading Adarand as applicable to a
>"government standard, preferentially favorable to one race or another, for
>the distribution of benefits"), cert. denied, ____ U.S. ___ (1998); Peightal

>v. Metropolitan Dade County, 26 F.2d 1545, 1557-58 (11th Cir. 1994)
>(treating such recruiting and out-reach efforts as "race-neutral"); Billish

>v. City of Chicago, 962 F.2d 1269, 1290 (7th Cir. 1992), vacated on other
>grounds, 989 F.2d 890 (7th Cir.) (en banc) (1993); Coral Constr. Co. v. King
>County, 941 F.2d 910, 923 (9th Cir. 1891), cert. denied, 502 U.S. 1033
>(1992). The Court of Appeals for the Eleventh Circuit addressed the issue
>more recently in Allen v. Alabama State Board of Education, holding that
>strict scrutiny analysis was not applicable to race-conscious measures used
>to test the fairness of a teaching examination administered by the State
>Board of Education. Allen v. Alabama State Bd. of Educ., 164 F.3d 1347,
>1352-53 (11th Cir. 1999). When addressing the appropriate standard of review
>for race-conscious outreach measures, the Court of Appeals explained:

> Adarand's strict scrutiny standard is plainly applicable where the
>government burdens or benefits along racial lines, granting a preference or
>imposing a penalty to individuals because of their race. Adarand teaches us
>that strict scrutiny applies in such instances because the government has
>subjected individuals to unequal treatment based on race.... By contrast,
>where the government does not exclude persons from benefits based on race,
>but chooses to undertake outreach efforts to persons of one race, broadening
>the pool of applicants, but disadvantaging no one, strict scrutiny is

>generally inapplicable." Id.

>

> =09The gathering of race-conscious information is integral to the FCC's
>ability to successfully fulfill its mandate to regulate in the public

>interest. Such information gathering allows the FCC to determine its
>success in promoting non-discrimination.

>=090utreach and recruitment further the FCC's mandate of non-discrimination by
>preventing word-of mouth recruitment practices that can discriminate against
>applicants of a particular race, national origin, or gender. See United

>States v. Detroit Edison Co., 365 F. Supp. 87 (E.D. Mich. 1973) rev'd on
>other grounds, 515 F. 2d 301 (6th Cir. 1975) (holding that an employer's
>reliance on referrals of friends and relatives by incumbent employees, 92%
>of whom were white, was a failure to hire and a limiting of applicants for
>employment which adversely affected their opportunities because of race);
>See also EEOC v. Metal Service Co., 892 F.2d 341, 350 (1990), Barnett v.
>W.T. Grant Co., 518 F.2d 543, 549 (4th Cir. 1975); Parham v. Southwestern
>Bell Tel. Co., 433 F.2d 421, 426-427 (8th Cir. 1970).

>=09The court followed the same maxim in Monterey Mechanical Co. v. Wilson, 125
>F.3d 702, 710-11 (9th Cir. 1997). In Monterey, the Ninth Circuit reversed a
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>denial of a preliminary injunction to an unsuccessful bidder for a

>construction project at a state university. In the underlying action, the

>bidder had brought suit against the university trustees and the successful
>bidder, alleging that a state statute that required general contractors to
>subcontract percentages of their work to subcontractors owned by women or
>minorities, or demonstrate a good faith effort to do so, violated the Equal
>Protection Clause. In considering the good faith outreach provisions of the
>statute, the Ninth Circuit acknowledged that some outreach programs are
>nondiscriminatory, do not subject anyone to unequal treatment, and thus
>would not implicate the Equal Protection Clause as construed in Adarand.
>Monterey, 125 F.3d at 711. Such an outreach program might, for example,
>"[rlequir[e] that advertisements for bids be distributed in such a manner to
>assure that all persons, including women-owned and minority-owned firms,
>have a fair opportunity to bid." Id.

>

>

>

>111.=09In Any Event, Race-Conscious Outreach and Recruitment Efforts Satisfy
>the =09Compelling Government Interest of Ensuring Non-discrimination
>=09In any event, race-conscious outreach and recruitment efforts undoubtedly
>satisfy the compelling government interest of ensuring non-discrimination.

>To withstand strict scrutiny, the use of racial classifications must satisfy

>a compelling government interest, and be narrowly tailored to serve that
>interest. Adarand, 515 U.S. at 235-237; Croson 488 U.S. at 493, 507. As the
>Supreme Court stated in United States v. Paradise "[t]he Government
>unquestionably has a compelling interest in remedying past and present
>discrimination by a state actor." (emphasis added) 480 U.S. 149, at 166
>(1987). The FCC's EEO policies serve to prevent these ills, promoting
>non-discrimination through activities that fall squarely within the
>Commission's public interest mandate. See Beaumont Branch of the NAACP v.
>FCC, 854 F.2d 501, 506 (D.C. Cir. 1988).

>=09The FCC's proposed program, if properly refined, would be narrowly tailored
>to a compelling government interest. In determining whether a program is
>narrowly tailored, courts look to: 1) the efficacy of alternative remedies;

>2) the duration of the remedy and whether it is subject to periodic review;

>3) program flexibility and the availability of waiver provisions; 4) the

>manner in which race is used; and 5) the effect of the program on
>nonbeneficiaries. Fulllilove v. Klutznick, 448 U.S. 448 (1980), at 510-516
>(Powell, J. concurring); Croson, 488 U.S. at 507- 510; Paradise at 171.=09The
>Committee urges the Commission to seize upon this opportunity to improve its
>current prohibitions against employment discrimination and to narrowly

>tailor its programs according to the Supreme Court's guidelines. As
>suggested by others, in making its determinations, the Commission should
>consider all evidence which might be probative of discrimination or other
>EEOQ violations in hiring and internal promotion. Likewise, the Commission
>should consider probative evidence of a licensee's misconduct at other
>facilities, evidence from individual allegations of discrimination, evidence
>from non-responsive answers or omissions to Form 396, evidence in pleadings
>or in responses to Commission inquiries, and evidence of EEO efforts.
>=09The Committee agrees with the Commission that inclusive recruitment is
>integral to any non-discrimination policy. Unfortunately, the Commission's
>proposal affords entities too much discretion in determining how to conduct
>recruitment efforts. The lack of specificity in this portion of the NPRM
>undermines the Commission's overall goal of ensuring equal employment
>opportunity. In addition, the Committee feels that recruitment should not be
>limited to upper management positions only, since lower level employees
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>typically advance into upper level positions after gaining on the job
>experience.

>=09To ensure that employers are utilizing sources that effectively recruit
>qualified persons of each race, national origin, or gender not fairly
>represented in the workforce, we urge the Commission to require employers to
>substitute different specific sources if the original sources repeatedly

>fail to refer qualified women and minority applicants for vacancies. In

>order to ensure maximum program flexibility, the Commission should allow
>reviewers of an employer's EEO program to use discretion when an entity
>departs from the above described recruiting process-- yet has succeeded in
>attracting a broad cross section of qualified applicants for consideration.

>This option is preferable to the NPRM's suggestion to use women and minority
>specific sources in numbers proportional to the number of women and
>minorities in the applicable labor pool. While this option might increase

>the number of women and minority recruitment sources required for
>broadcasters whose stations are located in areas with a high percentage of
>women and minorities in the local labor force, it may not be narrowly

>tailored to the goal of effectively disseminating information to qualified
>women and minority applicants. While an increased number of sources may
>increase the chance of qualified applicant referrals, it does not ensure the
>actual referrals of such applicants. Therefore, it appears that the former
>option is more narrowly tailored to the objective of effectively overcoming

>the ill-effects of word of mouth recruitment.

>=09 The Committee endorses an EEO effort that respects the beliefs of
>religious broadcasters while, at the same time, discourages broadcasters
>from discriminating on an other than religious basis. To this end, the

>religious broadcasters should be required to utilize recruitment sources

>that effectively refer qualified applicants of each race, national origin,

>and gender, and when applicable, those who are also qualified on the basis
>of their religious affiliation. it is important that the Commission confines

>their religious qualifications to vacancies where religion meets the
>requirements of a Bona Fide Occupational Qualification ("BFOQ") under Title
>VII..

>=09Employers should conduct continual self assessment in order to ensure they
>have effective EEO programs. In determining how often employers should
>conduct such a review, the Commission must balance the employer's need for
>flexibility with the employee's need for oversight. All employers should
>conduct an internal assessment at least once a year of their efforts to

>recruit, hire, and promote in a nondiscriminatory manner. In addition, they
>should discuss any difficulties they have had in implementing their EEO
>programs.

>=09The Committee agrees that it is necessary to conduct enforcement on an
>ongoing basis through random audits to ensure compliance. The Commission
>should sanction employers whose efforts fail to comply with the
>record-keeping and recruitment guidelines outlined in the NPRM. Entities
>should be required to certify that they have replaced unproductive

>recruiting sources. A probationary period should follow employers’ repeated
>EEO failures, in which they are monitored more closely by the Commission and
>given the increased guidance and support that will allow the employers to
>comply with the Commissions guidelines.

>Conclusion

>=09While the proposed regulations appear to embrace inclusive outreach
>efforts, there are, at the same time, defects which appear to undermine some
>of the more constructive elements of the Commission's previous EEO program.
>In general, some provisions appear to be in conflict with the Commission's
>stated desire to ensure that every qualified candidate has an equal
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>opportunity to participate in the broadcast and cable industries. In its
>efforts to tailor its programs more narrowly, the Commission has created
>opportunities for employers to discriminate that may frustrate congressional
>intent. The Committee encourages efforts that advance the public interest
>mandate to prevent discrimination in the broadcast and cable industry. The
>interests of both the public, employers, and employees are well served when
>the Commission implements an effective EEO program. ***

>

>=09=09=09=09=09Respectfully Submitted,

>

>

>=09=09=09=09=09Barbara R. Arnwine

>=09=09=09=09=09Executive Director

>

>

>=09=09=09=09=09Thomas J. Henderson

>=09=09=09=09=09Director of Litigation

>

>

>=09=09=09=09=09Leslie M. Gross

>=09=09=09=09=09Staff Attorney

>

>
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>VE98mIIbNIRUA4rUAE33PmhLsISLiIAqog8gROZfdTgilbljYw1CGXIL2ZKvGF
>/wnVDb2fPU7144flbpaA7PjOgV6z8Ezsc3GXEf3Z04a9AR4vGyX33amVEuw6
>s0yxKRYsGN8f2dITkb9YVdeu8If3cZ/2QIENKYY/FRYyi8lq8qm49YScjRTpL
>Ahhaa4/f4ejlCbjZ0gez0a0CACgAAAAAAAAAAAAAAAGIAQAAACEBAAAWBAAA
>AFUCAAAATgAAAFEFAAAJJQEAAAAGAAAANWUAAASWBAAAACIAAACIBQAACBYB
>AAAASAAAAMOFAAAAVQEAAABGAAAAFQYAAAh3AQAAAEAAAABDBJAACDQBAAAA
>FAAAAJSGAAAIAGEAAAAPAAAAIWYAAAGQAQAAAAIAAAC+BGAACWOBAAAAFWAA
>AMAGAAAAVQEAAAABAAAATWYAAASWBgAAAGWAAAARBWAACZAGAAAARAAAAHOH
>AAAAAAAAAAAAAAAAFQCAAASWAQAAAEMAAADBBWAAAFUFAAAARGAAAAQIAAAG
>CAEAAAAIAAAASggAAAGFAQAAAAGAAAB3ICAAAAGgBAAAAEAEAAHBIAAACCAEA
>AADGAGAASWKAAAYIAQAAADSAAACIDAAAAFUDAAAAPGAAAPGMAAAAVQMAAABO
>AAAANGOAAAIIAQAAABBCAACEDQAABgGgBAAAAFgAAAKMPAAAAAAAAAAAAAAAA
>owB8AAAIIAQAAAMSDAACSDWAAAAAAAAAAAAAAALKPAAAAAAAAAAAAAAAAUQBA
>AAIIAQAAAHYBAACEEWAAAAAAAAAAAAAAAIQTAAAGCAEAAAAWAAAA+NQAAAAA
>AAAAAAAAAADBFAAAAAAAAAAAAAAAAPOUAAAAAAAAAAAAAAAAFNQAAAAAAAAA
>AAAAAADGFAAAAAAAAAAAAAAAAPOUAAAJQGEAAAAJAAAAEBUAAACYVEBVAHQA
>aQBuAGcAIABSAGkAZwBoAHQAchgAHAAchpAG4AdABIAHIAAAAAAAAAAAAA
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SAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA AA AA A AA

>AAAAAAAAAAAAAABAANYeww85CAAAEQkAAABaABsBAIsUNgBUAGKADQBIAHMA
>|ABOAGUAdwAgAFIAbwBtAGEAbgAgAFIAZQBnAHUADABhAHIAAAAAAAAAAAAB
>AAIAWAIBAAAABAAOAAAAAAAAAAAAAAAAAAAAAAAAAAE SAGAKAKEAAACHhAAAA
>YWABAFWAQwWBVAHIAZQBSAFWATWBmMAGYAaQBJAGUANWBCAFQAZQBIAHAADABA
>AHQAZQBCAFCAUAA3AFUAUWAUAFCAUABUAAAALAC+HLOOUQOAAAESAAAAWGAr
>BQCLFC4AQwBvAHUACgBpAGUACgAGAE4AZQB3ACAAUgGBIAGCAdQBSAGEACgAA
>AAAAAAAAAAOAAAD]DgIAEwDkDgEARADIDGEAAgDMDgEAAgDNDgEAAgDoDgIA
>FwDpDgEAAgDqDgIAAgDrDgEARQDsDgEAAGBKS3gmAAAAAAAAAAAJAAAACQAA
>AAQgzfAB4AAECAADsDgAAAWAAAGAAAAAAAAAAAAAAAPIVGoV/AADAWMCEAI YT
>chCJBWAAFKEAAABaABclAlsUIgBBAHIAaQBhAGWAIABSAGUAZwWB1AGWAYQBy
>AAAAAAAAAAAAAQAAAAQAKAAAABWAAAAOCAAAAAAAAAAAAAAABM/zdJACKAAAA
>pAAAANOKEACDAQQAAWACACEQAN3dCWWAAWEAAAQMAN3gEAWAAAAACACMAODY
>BfLaDgsAAWEAAASA2DaDwoAAWAACGDa8wXzAQAAAAQAKAAAAAMAAAAZAAAA
>AAAAAAAAAAABEYPDJACQAAAAKAAAAPIF8tocOCWADAQAACWDaMNoPCgADAAAK
>ANrzBfMBAAAABAAOAAAAGWAAAAAAAAAAAAAAAAAAAAEYAEMKAKCAAACNAAAA
>3QoQAIMBBAADAAIAIRAA3dOLCWADAAAECWDAAAAAAAAAAAAAAAAAAAAAAAAA
>AADNAC4AQwWBVAHUACgBpAGUACgAGAE4AZQB3ACAAUGBIAGCAdQBSAGEACgAA
>AAAAAAAAAAEACgAAACMAAADRAYMAgGAERABYAdJQABEQBYAgb//WAAAAAAAAAA
>AGQAACMAOQEACQACAAAAAQAKAAAADGEAAJIVAChAAgGWENAAMA/N3/EADd4BAM
>AAAAAAGHDADg8gXy2g4L AAMBAAALANoOy2g8KAAMAAACA2VMF890LCWADAAAA
>CwDdV2WAbGVhdmWAaXSAdG+Ab3RoZXKAY29tbWVudGFOb3JzLIB3aXRogGGA
>bW8yZYBpbnRpbWF0ZYBmYW1pbGlhcmiOeYB3aXRogHBhcnRpY3VSYXLQARUA
>AASACQABSAQAAAAAASAVANBIc3BIY3RzgGImgGJyb2FkY2FzdIBh bmSAY2Fi
>bGWAaW5kdXNOcmllcyyAdG+AYWRkcmVzc4B0aGWAbWIyZYBkaXNjemVOZYBp
>bmR1¢3RyeYRzcGVjaWZpY4Bpc3N1ZXPPcmFpc2VkgGlugHRoZYBOUFJNLIBz
>dWNogGFzgHRoZYBwb3RIbnRpYWyAaW 1wYWNOgGOmgHRoZYBFRU+AcmVYndWxh
>dGlvbnOAb26ACc21hbGyAYndvYWRjYXNOZXJzLoCAgGAEACGAAALWCAADIChAA
>gwENAAMA/NOKEADd4BAMAAAAAAGHDADg8gXy2g4LAAMBAAALAN0z2g8KAAMA
>AA0A2vMF890LCwWADAAAECwDdm/IBINIZYBUVoASgHYugEZDQ/MI8yyANDK1
>gEYuMmMSAOTI5LIASMzmAQChELKMugENpciBAMTk3MymAKGhvbGRpbmeAdGhh
>dIB2aW9sYXRpb26Ab2aAZmVkZXJhbNABFQAACWAJAAGWBAAAAAABIBUAOGxh
>d30AcmFpc2VzgHN1ZmZpY2libnSAcXVIc3Rpb25zgHJIZ2FyZGluZ4BjaGFy
>YWNOZXKAdG+AbWVyaXSAYWEAZXhhbWIuYXRpb26AdG+AZGV0ZXJtaWsigHdo
>ZXRoZXLPYW6AYXBwbGIjYW50gGlzgHF 1YWxpZmiiZIBOb4BvcGVyYXRIgGGA
>YnJVYWRjYXNOgHNOYXRphb26AaW6AdGhigHB1YmxpY4BpbnRlcmVzdCk7gPIl
>8INIZYBhbHNvgEdyZWFO0ZXLQARUAAASACQABIAbYAQIAASAVANBCb3NOb26A
>VGVsZXZpc2lvboBDb3Jwb3JhdGlvboB2LoBGQOPzCPMsgDQONIBGLjJkgDgo
>MSyAODQ4gChELKkMugENpci6AMTk3MCk7gPII81ZIbnR1cmHQARUAAASACQAB
>dAfEAgMAASAVANBCcmShZGNhc3RpbmeAQ28ugHYugEZDQ/MI8yyANZY1gEYu
>MmSAMTgOLIAXODeAKEQuUQyBAQ2lyLoAxOTg1KTuA8gjyT3Jpb26AQ29tbXVu
>aWNhdGIvbnOATHRKkLoB2LIABFQAACWAJAAFgCLADBAABIBUAOEZDQ/MISzUA
>MTMxgEYuM2SAMTc2LIAXODCAKEQuQyBAQ2lyLoAxOTk4KS7UGhSAhWEGAAgA
>WAIGMAIAWAIAAFgCAgBYAgAAHWDUAQAKAAAAMQAAANGCDgAABAABAAIADGDY
>0QMj]AIABGAAWAGOAARGAWAIG//BAAAAAAAAAAABKAAAJANGOAOgecwBIoCgAA
>ATKAAABaACsFAAAQJgBDAGSAdQBYAGKAZQBYACAAUGBIAGCAdQBSAGEACgAA
>AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAZQA2AF QAAQBIAGUACWAQAE4A
>ZQB3ACAAUgBVAGOAYQBUACAAUgGBIAGCAdQBSAGEACGAAAAAAAAAAAAEACGAA
>ABUCAACb3QoQAIMBDQADAPZzd/xAA3eAQDAAAAAAIBWWA4PIF8toOCWADAQAA
>CwDaMdoPCgADAAAKANzBfPdCwsAAWAAAASA3VJIhY2WAYW5kgGdlbmRIcoBk
>aXNjcmitaW5hdGIvboBpboBIlbnRyeYRsZXZIblBqb2JzLIByYWNIgGFuZIBn
>ZW5KZXKAZGIzY 3JpbWIuYXRpb26AaW7QARUAAASACQABSAQAAAAAASAVANBw
>cm9tb3Rpb26Ac3IzdGVicyyAYW5kgGRpc2NyaW1pbmF0b3J5gGV2YWx1YXRp
>b26Ac3lzdGVtcyyAYmxvY2uAdGhigGpvYoBhZHZhbmNIbWVudIBvZs9taW5v
>cml0aWVzgGFuZiB3b21Ibi7yCPKAU2VI8g/ygPMI80JhcmJhcmGAUmMVzazlu
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>LIBUaGWAUmMVhbGI0aWVzgGImgEF mZmlybWF0aXZIgEFjdGlvboBpbtABFQAA
>CwAJAAGIBtgBAgABIBUAOEVtcGxveW1IbnTzD/MsgGF0gDM5gCgxOTk4KYAo
>c3RhdGIuZ4B0aGF0gPAgBPBbd110aXRIgHdvbWVugGFuZIByYWNpYWyAbWIu
>b3JpdGlic4BhcmWAbWOyZYBsaWtibHNQARUAAASACQABJAfEAgGMAASAVANBO
>aGFugHdoaXRIgG1IboB0Ob4BiZYB1bmRIcmVtcGxveWVkLi4u8BSBESCkugAEA
>CgAAAAWAAADRAQWAAAIAhRAMMANEBAAOAAADBAWAA3QOQAIMBDQADAPzdJBAA
>3eAQDAAAAAAIBWWA4PIF8toOCWADAQAACwWDaNdoPCgADAAAKANrzBfPdCwsA
>AwAABAsA3ZtJboBpdHOAY29tbWVudHMsgHR0oZYBOYXRpb25hbIBBc3NvY2lh
>dGIvboBvZoBCcmghZGNhc3RIcnOAKESBQImAC3RhdGVkgHROYXSAdGhIgPAg
>BPBOQULQARUAAASACQABSAQAAAAAASAVANBIZWxpZXZlc4B0aGFOgHRoZYB;j
>b2xsZWN0aW9ugGFuZIByZXBvenRpbmeAb2aAdGhigHJhY2WAYWS5kgGdibmRI
>coBvZoBjdXJyZW50gGVicGxveWVic4B3aWxsz2luZGlyZWNObHmAaW 1wb3NI
>gGFugGluY2VudGI2ZYB0b4BoaXJigG1pbm9yaXRpZXOAYWSkgGZIbWFsZXOA
>YW5kgHBvC3NpYmx5gHN1YmplY3SAc3RhdGIvbnOAdG/PAdWS3YXJyYW50ZWSA
>YWxsZWdhdGIvbnOAb2aAZGIzY3JpbWIuYXRpb27wHwTwgPIlI8kNvbW1lbnRz
>gGIMgESBQVMI8YyyAYXSAMTYugPIISINIZYBhbHNv8wjzgPII8kNvbW1IbnRz
>gG9ImgFNBQvMI8yzQARUAAASACQABJAFEAgGMAASAVANBhdIAXMYAoc3RhdGlu
>Z4B0aGF0gPAgBPBbdF 10ZYBwcm9wb3NIZIByZXF 1aXJibWVudIiBpboB0aGWA
>TIBSTYB0aGFOgHNOYXRpb25zgGJigHJlcXVpcmVkgHRvgGZpbGWAd210aM90
>aGWAQ29tbWiIizc2IvboAoYW5kgHBsYWNIgGlugHRoZWIygHB1YmxpY4BpbnNw
>ZWN0aW89ugGZpbGVzKYBhbm51YWyAd29ya2ZvemNIgGRhdGGAc2hvd2iuZ4B0
>aGXPcmFjZYBhbmSAZ2VuZGVygGImgHRoZWiygHdvemtmb3JjZXOAd291bGSA
>C2VydmWAdG+AYXVnbWVudIBOaGWAcHJIc3N1cmWADb26Ac3RhdGIivbnOAdG+A
>bWFrZc9yYWNIhGJhc2VkgGVicGxveW11bnSAZGVjaXNpb25zLVAfBPApO4Dy
>CPJDb21tZW50c4BvZoBVbmI2ZXJzaXR59G9ImgE 1vbnRhbmHzCPMsgGFOgDc7
>gPli8kNvbW1IbnRzgGIMOAEVAAALAAKAASQLAAYHAAEgFQDQQ29sZYBSYXI3
>aWTzCPMsgGFOgDExLoCA1BofAIcBFWAIAFgCVDCcIAFgCAABYAGIAWAIAABSA
>1AEACgAAAGWBAADAIChAAgGWENAAMA/NOKEADd4BAMAAAAAAgHDADg8gXy2g4L
>AAMBAAALAN002g8KAAMAAAOCA2VMF890LCWADAAAECWDdAMI9QaHWCAARCACABY
>AIQ3CABYAgAAWAICAFgCAAAFANTYCPLUGh8AhwECAAgAWAJbWwAAWAIIAFGC
>FwBYAIQ3HWDUU2VIGENvbW11bnRzgG9mgEShdGIvbmFsgEFzc29jaWF0aW9u
>gGO9mgEJyb2FKY2FzdGVyc/MIByyAYXSAMjU78gjy8wjzgPlI8kNvbW1lbnRz
>gG9mgFNtaXRod2ljaSABFQAACWAJAAGWBAAAAAABIBUAOGFUZIBCZWxIbmR1
>Y2ssgFAUQy7zCPMsgGFOgDE304DyCPJDb21tZW50c4BvZoB0aGWASWSzdGIO
>dXRIgGZvcoBKdXNOaWNI8wijzLIBhdIAxLtQalwCGARCACABYAIQ3CABYAgAA
>WAICAFgCY29mAAAAIWDUAQAKAAAADAAAANEBDAAAAGCUAgGWAOQAAGQAEAAAB
>AAARAAAQAAELAAAQABAAAAAAZAAA3QOQAIMBBAADAAIAIRAA3JOLCWADAAAE
>CwDdm9IADgAHAgGAIB7AEDgDSO0QEOAAACAAWDSAQOANHRFREAGAESAAQAPSOB
>ABEAOczgEQWAAAAAYAKMAODgEQWAAAAAUASMAODGEQWAAAAAEA4MAODgEQWA
>AAAAaBAMAODgEQWAAAAAWBIMAODMzMzgEQWAAAAAYAKMAODgEQWAAAAAUASM
>AODgEQWAAAAAEA4MAODgEQWAAAAAaBAMAODGEQWAAAAAWBIMAODM4BEMAAAA
>AGAJDADg4BEMAAAAALGLDADg4BEMAAAAABAODADg4BEMAAAAAGgQDADg4BEM
>AAAAAMASDADgQXByaWyAMTUsgDESOTnMzMzMzEhvbi6ATWFnYWxpZYBSb21h
>boBTYWxhc8xPZmZpY2WAb2aAdGhigFNIY3JIdGFyecxGZWRIcmFsgENvbW11
>bmljYXRpb25zgENvbW1pc3Npb27MNDQ1gFR3ZWxmdGiAU3RyZWVOLiyAUy5X
>LsxUV4RBMzA2zFdhc2hpbmd0b24sgERDgDIWNTUOzMzM8gzy4BEMAAAAAGAJ
>DADgUKU64DAMAAAAALgLDADgRGYja2VOgESvLoAS01QyMDSAYWSkgDk2hDE2
>LoBSZXBseYBDb21tZW50c4BvboB0aGWARMVkZXJhbNABFQAACWAJAAFIFZgQ
>EgABIBUAOENVbW11bmljYXRpb25zgENvbW1pc3Npb27wHATwc4BQcmOwb3NI
>ZIBSZXZpc2lvbnOAb2aASXRzgEJyb2FkY2FzdMShbmSAQ2FibGWARXF1YWyA
>RW1wbG95bWVudIBPcHBvcnR 1bmiOeYBSdWxic4 BhbmSAUG9saWNpZXOA8wzz
>0AQfAAAVABMAASAXcBIUAAECuUASsol7gLKCMCIBSBAOMXEZWFygE1zLoBTYWxh
>czrMzOARDAAAAABgCQwWA4FRoZYBhdHRhY2hIZIBkb2N 1bWVudIBzZXRzgGZv
>cnRogHRoZYByZXBseYBjb21tZW50c4BvZoB0aGWATGF3eWVyc/AcBPCAQ29t
>bWI0dGVIz2ZvcoBDaXZpblBSaWdodHOAVWSKZXKATGF3LIByZWdhcmRpbmeA
>dGhIgEZIZGVYyYWyAQ29tbXVuaWNhdGlvbnOAQ29tbWIzc2lvbvAcBPBzglAo
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>RkNDKYDPcHJvcG9zZWSAcmVndWxhdGlvbizyDPKA8wzzllJIdmlzaW9ugG9m
>gEJyb2FkY2FzdiBhbmSAQ2FibGWARUVPgFJ1bGVzgGFuZIBQb2xpY2licyKA
>NjOARmMVKLIABFQAACWAJAAGOHPgXGgABIBUAOF JIZy6AMjMwgCgxOTk4KYAo
>dG+AYMWAY29kaWZpZWSAYXSANDeAQOZSgFBhcnRzgDAsgDczgGFuZIA3NIimA
>KHByb3Bvc2VkgESvdmVtY mVygDESLM8xOTk4KSyAd2hpY2iAd291bGSAcmV2
>aXNIigHRoZYBDb2 1taXNzaW9u8BwEBHOAZXF1YWyAZW1wbG95bWVudIBvcHBv
>cnR1bmi0eYByZWd1bGF0aW9ucy7MzOARDAAAAABgCQwWA4FRoYWSrgHIvdYBm
>b3KAdGhlgGIwcG9ydHVuaXR5gHRvgHJIcGx5gHRvgGNvbW1lbnRzgG9ugHRo
>ZYBwcm9wb3NIZIByZWd 1bGF 0aW9ucy6Az0imgHdIgGNhboBiZYBvZoBhbnmA
>ZnVydGhlcoBhc3Npc3RhbmNILIBwbGVhc2WAZG+Abm90gGhic2i0YXRIgHRY
>gGNvbnRhY3SAdXMugMyAzMzgEQwWAAAAAYAKMAODGEQWAAAAAUASMAODGEQWA
>AAAAEA4MAODgEQWAAAAAaBAMAODGEQWAAAAAWBIMAOBSZXNWZWNOZnVsbHmMA
>U3VibWIOdGVKLMzMzOARDAAAAABgCQWA40ARDAAAAAC4CWWA40ARDAAAAAAQ
>DgwA40ARDAAAAABOEAWA40ARDAAAAADAEgWA4EJhecmIhecmGAQXJud2luZezg
>EQWAAAAAYAKMAODgEQWAAAAAUASMAODgEQWAAAAAEAAMAODgEQWAAAAAaBAM
>AODgEQwWAAAAAWBIMAOBFeGVjdXRpdmWARGIYZWNOb3LMzMzgEQWAAAAAYAKM
>AODgEQwWAAAAAUASMAODgEQWAAAAAEA4MAODGEQWAAAAAZBAMAODgEQWAAAAA
>wBIMAQOBUaG9tYXOASIBASGVUZGVyc29uzOARDAAAAABgGCQWA40ARDAAAAACS
>CwwA40ARDAAAAAAQDgwWA40ARDAAAAABOEAWA4OARDAAAAADAEgWA4ERpCMV;j
>dG9ygGImgExpdGInYXRpb27MzMzgEQWAAAAAYAKMAODgEQWAAAAAUASMAODg
>EQwWAAAAAEA4MAODgEQWAAAAAaBAMAODgEQWAAAAAWBIMAOBMZXNsaWWATSEA
>R3Jvc3PM4BEMAAAAAGAJDADg4BEMAAAAALgL DADg4BEMAAAAABAODADg4BEM
>AAAAAGgQDADg4BEMAAAAAMASDADgU3RhZmaAQXR0b3JuZXnQCRUAAASACQAB
>HC9sKi4AASAVANDRFhEAAWCAARIAPSoCABEAOelKDgAABAASAAAADgDIOQM4
>AIABEQAWAAYWAREAWAIGAgBYAgAAAAAAAABK1AAAAABYAGAAAFgCAAAAAAAA
>AGTsAAA4ANHICg4AAAQAAAASAALALEXCgADAAAKANHSABIABgIASAQIBXwA
>AAASANLRAQ4AAAIAdAQMAWAAOJEDOACAAREAFGAGMAERAFgCAAIAWAIAAAAA
>AAAAZNQAAREAWAIGAgBYAGAAAAAAAABK1AAAOADROWUMAAABAAIADADTS8gzy
>QkVGT1JFgFRIRYBGRURFUKFMgENPTU1VTKIDQVRJTOSTgGENPTU1JUINJTO7Q
>BBUAAASACQABSAQAAAAAASAVANDMUKVQTFmMAQOSNTUVOVFOATObMVEhFgEXB
>V1IFUIPWHATWgENPTU1JVFRFRYBGT1KAQOIWSUyAUKIHSFRTgFVOREVSQEXB
>V8xSRUJBUKRJTkeAVEhFgMxGRURFUKFMgENPTU1VTKIDQVRJTOSTgENPTU1J
>U1INJTO7WwHATWU4BQUKIQT1NFRIBSRVZJUOIPTIOATO0aASVRTZOJSTOFEQOFT
>VIBBTkSAQOFCTEWARVFVQUYARU1QTE9ZTUVOVIBPUFBPUIRVTKIUWYBSVUxXF
>U4BBTkTPUE9MSUNJRVOA8wzz0AQVAAALAAKAASQLJAYHAAEgFQDQzMzMzMzM
>zMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzMzNMFDAAAAQAAAgWAOOFw
>cmisgDE1LIAXOTk50AkVAAALAAKAASWUTCKIAAEgGFQDQOWESAAAEAAAAAGAA
>AAEAEgDTORURAIABFgAEALdUAQARANHRFREAGAEhRAAQATr1ONABEAOJEVEQCA
>AR0ABAC/WwWwWAEQDR8gzySW50cm9kdWNO0aWSUuOAQVAAALAAKAADAEAAAAAAEYG
>FQDQ8wzz4BEMAAAAAAgHDADgGVGhIgExhd3licnPwHATWGENVbW1pdHRIZYBm
>b3KAQ212aWyAUmInaHRzgFVuZGVygExhd4B3YXOAZmSI1bmRIZIBpboAxOTYz
>gGJ5gHR0ZYBsSZWFkZXJzOAEVAAALAAKAAYgG2AECAAEgGFQDQb2aAdGhIgEFt
>ZXJpY2FugGJhciyAYXSAdGhIgHJIcXVic3SAb2aAUHJIc2lkZW50gEtibmS|
>ZHksgGlugG9yZGVygHRvgGhlbHCAZGVmMZW5kgHRoZYBjaXZpblByaWdodHPP
>b2aAbWIub3JpdGlic4dBhbmSAdGhigHBvb3luglBJAdHOAQMOhecmSAb2aAVHJ1
>c3RIZX0AaXOAY29tcG9zZWSAb2aAbWFueYBvZoB0aGWAbmF0awW9usBwEBHOA
>bGVhZGluZ89sYXd5ZXJzLIBpbmNsdWRpbmeAcGFzdIBBdHRvem5leXOAR2VU
>ZXJhblBvZoB0aGWAVW5pdGVkgFNOYXRIcyyAc2V2ZXJhbIBWYXNOgFByZXNp
>ZGVudHOAb2aAdGhIz0FtZXJpY2FugEJhcoBBc3NvY2lhgnRpb24sgGFuZICA
>bGF3gHNjaG9vbiBkZWFuc4BhbmSAcHJvZmVzc29ycy6AgFRocm91Z2iAdGhl
>gENvbW1pdHRIZYBhbmSAaXRzz2luZGVwZW5kZW50gGxvY2FsgGFmZmisaWF0
>ZXMsgHRob3VzYW5kc4BvZoBhdHRvem5leXOAaGF2ZYByZXByZXNIbnRIZIBo
>dW5kecmVke4BvZoB0aG91c2FuZHOADb2bPY2xpZW50c4BpboBjaXZpblByaWdo
>dHOAY2FzZXOAYWNyb3NzgHRoZYBjb3VudHJ5LIBpbmNsdWRpbmeAYYBsYXJn
>ZYBudW1iZXKAb2aAY2FzZXOAY2hhbGxibmdpbmeAcmFjaWFsz2Rpc2NyaW1p
>gm5hdGIvboBpboBIbXBsb3ItZW50LoGAgMzgEQWAAAAACACMAOBUaGWAQ29t
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>bWI0dGVIgHJIY29nbmI6ZXOAdGhIgHByb3Bvc2VkgHJIZ3VsYXRpb25zgGFz
>gGGAZGVOZXJtaWsIZIBIZmZvenSAYnmAdGhIzONvbW1pc3Npb26 AdG+AYWRk
>cmVzc4B0aGWAY 29udGludWiuZ4Bjb2 1wZWxsaW5sngG5IZWSAZm9ygHRoZYBn
>b3ZIcm5tZW50gHRvgHBYZXZIbnSAYWS5kz2VsaW1pbmF0ZYBkaXNjcmlitawsh
>dGlvboBpboB0aGWAYnJvYWRjYXNOgGFuZIBjYWJsZYBpbmR 1c3RyeS6AUHJI
>dmVudGIvboBvZoBkaXNjcmltaw5hdGlvboBpbs8lbXBsb3ItZW50gGlugHRo
>ZYBicmShZGNhc3SAaWSkdXNOcnmAaXOAY29uc2izdGVudIB3aXRogGFuZIBh
>gG5lY2Vzc2FyeYBIbGVIZW50gGImgHRoZYBG8QLIDVFIZPED4g7x8QLNDvFI
>8QPnDvHxAulO8XJhbMIDb21tdW5pY2F0aW9ugENvbW1pc3Npb27xA+IO8fEC
>5g7x8BWESPED5g7x8QLIDvVFzgPED4g7x8QLjDVE08CAESEZDQ/AfBPCAb3KA
>8CAESENvVbW1pc3Npb27wHWTWKIED4w7x8QDkDVHXAUMOS8YDXA+MOSUNDSBWE
>8HOABQHkDVHXAUUO8YDxA+UO8WNvbnRyaWJ1dGlvboBOb4BhY2hpZXZigHRo
>ZYBpbXBvcnRhbnTPbmF0aWauYWyAcG9saWN5gGImgGVsaW1pbmF0aW5ngGRp
>C2NyaW1pbmF0aW9uLoBTdWNogGVmMZm9ydHOAYXJIgHBhcnRpY3VsYXJseYBp
>bXBvenRhbnSAd2hicmWAZGFOYc9yZXZIYWxzgHBve3NpYmxIigHNSc3RIbWIj
>gGRpc2NyaW1pbmF0aWw9ul.oCAQXZhaWxhYmxlgGVitcGlyaWNhbIBIdmIkZW5j
>ZYBzdWdnZXN0c4B0aGFOgHdvbWVugGFuZMSyYWNpYWyAbWIub3JpdGlic4Bh
>cmWAdWSKZXKEcmVwemVzZWS0ZWSAaWEAYm80alBlbnRyeYBsZXZIbIBhbmSA
>aGlnaGVygGxidmVsgHBvc210aw9ucy7yDPLXABIAgWEZAAAAAAAAAAASANId
>ChAAgwWwEOAAMAISMQEADd8gXy2g4LAAMBAAALANOx2g8KAAMAAAOA2VMFB90L
>CwADAAAACWDd1WEKAAMAAACA1/MMB4CAQmMVjYXVzZdABF QAACWAJAAEWI0Ad
>|AABIBUAOHdvbWVugGFuZiBtaW5vemi0aWVzgGZhY2WAYmFycmllcnOAaWBA
>Ym90alBpbml0aWFsgGhpecmluZ4BhbmSAcHJIvbW80aWSuLIBOaGWAQ29tbWiz
>c2lvboBtdXN0z2ItcGxIbWVudIByZWd1bGF0aW9uc4B0aGF0gGFkZHJIc30A
>ZGlzY3JpbWIuYXRpb26AaWBAYm90alBoaXJpbmeAYW5kgGVtcGxveW1lbnQu
>gIBXZYBhcHBsYXVkgHRo0Zc9Db2 1taXNzaW9u8BwESHOAZWZmb3J0c4B0b4B0
>YWIsb3KAYWBARXF1YWyARW1wbG95bWVudIBPcHBvenR 1bml0eYAORUVPKYBw
>cm9ncmFtgGFuZIBpdHPQAXUAAASACQABUCCIlyYAASAVANDRFhEAAWCAARYA
>t1QEABEAOelKDgAABAAWAAAADgDI2AIRAAAEAAEAAgGABBAARANjRAZgAGAEY
>ABYAY28BGABYAQYAAFgCAAAAAAAAAGTSAAERAFgCAAIAWAIAAAAAAAAAZNQA
>ADgA0elKDgAABAAAABYADgDIORcKAAMAAAOCAOWItcGxIbWVuUdGF0aW9ugG1v
>cmWACHJIY21zZZWx5gHRvgHRoZYBvYmplY3RpdmWAb2aAcHJIdmVudGluZ4Bk
>aXNjcmitaW5hdGIvbiEAOAQVAAALAAKAABAEAAAAAAEGFQDQ8gzy4BEMAAAA
>AAgHDADg8wzzSW6AaXRzgHJIcGx5gGNvbW1IbnRzLIBOaGWAQ29tbWIOdGVI
>gGFkZHJIc3NIc4B0aG9zZYBwemV2aW91c2x5gGZpbGVkgGNvbW1IbnRzgHTx
>AN40O8fEC3Q7xbmjxA9008fEB3g7x8QLfDVFoYXTXA9808dABFQAACWAJAAGI
>BtgBAgABIBUAOGNyaXRpcXVIgHRoZYBjb25zdGI0OdXRpb25hbGl0eYBvZoBO
>aGWARKNDSBWESHOACHJvcG9zZWSARUVPgHJIZ3VsYXRpb25z8gzyLoDzDPNX
>aGlsZYB3ZYByZWNvZ25pemWAdGhIOAEVAAALAAKAAWAISAMEAAEgFQDQaW1w
>b3JOYWS5jZYBvZoBhZGRyZXNzaW5ngGNyaXRpcXVic4BvZoBzcGVjaWZpY4Bw
>cm9wb3NIZIBFRU+AcmVndWxhdGlvbnMsgHdIigGVteGhhc2i6ZYB0aGXPYnJv
>YWRIcoBpc3N1ZXOAY29uY2VybmluZ4B0aGWAYmFzZXOAZm9ygGFuZIBjb25m
>b3JtaXR5gHdpdGIAYXBwcm9OwemlhdGWAc3RhbmRhecmRzgHVUZGVygHdoaWNo
>z3R0ZXNIgHJIZ3VsYXRpb252gHNob3VsZIBiZYBYZXZpZXdIZC7XABIAgWEU
>AAAAAAAAAAASANTAChAAgGWEOAAMAISMQEADd8gXy2g4L AAMBAAALANoYy2g8K
>AAMAAACA2VMF890LCWADAAAACWDd1WEKAAMAAA0A14CARmIyc3QsgHdIgGRp
>c2N1c30AdGhIgEZDQ/EC4A7x8BWESHPXA+AO8YBhdXRob3JpdHMAJG+ACHJV
>bXVsZ2F0ZYBFRU/QARUAAASACQABBA1ACQOAASAVANBydWxIcy6AU2V]b25k
>LIB3ZYBhZGRyZXNzgHdoZXRoZXKAdGhigEZDQ/AcBPBzgHByb3Bvc2VkgG91
>dHJIYWNoLIByZWNydWIObWVudCyAYWS5kgHNOYXRpc3RpY2Fsz3RyYWNraWsn
>gGVmZm9ydHOAdHJpZ2dicoBzdHJpY3SAc2NydXRpbnkugiBGaW5hbGx5LIB3
>ZYBkaXNjdXNzgHdoZXRoZXKAdGhIgHByb3Bvc2VkgHJ1bGVzLIBpZoBzdWJq
>ZWNO0z3RvgHNOcmljdIBzY3J1dGlueSyAcGFzc4BDb25zdGIOdXRpb25hbiBt
>dXNOZXIuzMyA8gzySS6AgOARDAAAAAAIBWWA4FRoZYBGQOOASGFzgHRoZYBB
>dXRob3JpdHMAdG+AUHJVbXVsZ2F0ZYBFRU+AUNVSZXOAOAQVAAALAAKAASGX
>eBIUAAEgFQDQ8wzz4BEMAAAAAAgGHDADGVGhIgEZDQ4B1bnF1ZXNOaWSuYWJs
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>eYBoYXOAdGhIgGF 1dGhvcmli0eYBOb4 BwemtdWxnYXRIgGVxdWF sgGVtcGxy
>eW1lbnSAb3Bwb3J0dW5pdHNQARUAAASACQABCBIYFBYAASAVANBYdWxIcy6A
>Q29uZ3Jic30AY2xIYXJseYBoYXOAYXV0aG9yaXplZIBOaGWACHJvbXVsZ2F0
>aWgugGOImgHN1Y2iAcnVsZXMugFN1Y2iAcnVsZXOAZnVydGhlcoB0aGXPY289t
>cGVsbGluZ4Bnb3Zicm5tZW50gGludGVyZXN0gGoImgG5vboRkaXNjcmitaWsh
>dGlIvbiBASWBEAYWRkaXRpb24sgHRoZYBwecmOtdWxnYXRpb26Ab2aARUVPgHJ1
>bGVzz2FsbG93c4B0aGWARKNDgHRvgGRIbnmAdGhve2WAd2hvgGRpc2NyaW1p
>bmF0ZSyAb3duZXJzaGlwgGlugHRoZYBicm9hZGNhc3SAc3BIY3RydWO0sgGGA
>c2NhemNIz2FuZIB2YWx1YWJsZYBwdWJsaWOAcmVzb3VyY2UugMzgEQWAAAAA
>CAcMAOBDb25ncmVzc4BoYXOAZXhwbGljaXRseYBkZWZpbmVkgHRoZYBGQOPw
>HATwc4BjaGFyZ2UsgHNOYXRpbmeAdGhhdIBpdIBoYXOAY3JIYXRIZIBOaGXP
>Q29tbWIlzc2lvboDWIATWW2Zdb3KAdGhIgHB1cnBvc2WAb2aAcmVndWxhdGlu
>Z4BpbnRIcnNOYXRIgGFuZIBmb3JlaWdugGNvbW1lcmNIgGiugGNvbW11bmlj
>YXRpb27PYnmAd2lyZYBhbmSAcmFkaW+Ac2+AYXOAdG+AbWFrZYBhdmFpbGFi
>bGUsgHNvgGZhcoBhcdBwb3NzaWJsZSyAdG+AYWxsgHRoZYBwWZWSwbGWADb2aA
>dGhigFVuaXRIZIBTdGF0ZXMs8gjyOAEVAAALAAKAATAIQCEKAAEgFQDQd2I0
>aG91dIBkaXNjcmitaW5bhdGlvboBvboB0aGWAYmFzaXOAb2aAcmFjZSyAY29s
>b3lsgHJIbGInaWw9uLiBuYXRpb25hblBveminaW4sgG9ygHNIePMI8yyAYYBy
>YXBpZCzQAXUAAASACQABYCcYIlyYAASAVANBIZMmZpY2llbnQsgEShdGIvboR3
>aWRILIBhbmSAd29ybGSEd2IkZYB3aXJILIBhbmSAcmFkaW+AY29tbXVuaWNh
>dGlvboBzZXJ2aWNILi4u8B8E8IA0ZW1waGFzaXPPYWRkZWQpgDQ3gFUuUy5D
>LoDwBgTwgDE 1MYAoMTk5NikuzOARDAAAAAAIBwwA4FRoZYDxAugO8UZDQ/Ac
>BPBz8QPoDVHXAOgOBUZIZGVYyYWYAQ29tbXVuaWNhdGivbnOAQ29tbWIzc2lv
>bvAcBPBz8QHoDVHXAOEO8YA08CAESEZDQ/AfBPCAb3KABCAESENVDbW1pc3Np
>b27wHwWTWKFEB4Q7xgEVFT4BydWxlc4BhemWAY29uc2lzdGVudiB3aXRogHRo
>ZYBDb21taXNzaW9u8BwESHOAY29uZ3Jic3Npb25hbIBtYW5KYXRIgHRvz3JI
>Z3VsYXRIgGlugHRoZYBwdWJsaWOAaW50ZXJlc3QugDQ3gFUuly5DLoDwBgTw
>gDMwOShhKSgxOTkOKS6AgEFzgHRoZYBTAXByZW1IgENvdXJ0gGhhc4BzdGFO
>ZWQsgHRoZc31c2WAb2aAdGhligHdvemRzgPAgBPBwdWJsaWOAaW50ZXJIc3Tw
>HwTwgGlugGGAcmVndWxhdG9yeYBzdGF0dXRIgGlzgG5vdiBhgGJyb2FkgGxp
>Y2Vuc2WAdG+AcHJvbWI0ZYB0aGXPZ2VuZXJhblIBwdWJsaWOAd2VsZmFyZS6A
>UmF0aGVyLIB0aGWAd29yZHOAdGFrZYBtZWFuaW5ngGZyb22AdGhigHB1cnBv
>c2VzgGImgHROZYByZWd1bGF0b3J522x1Z221zbGF0aW39uLoCA8gjyTkFBQ1CA
>diBARmMVKZXJhbIBQb3dicoBDb21taXNzaW9u8wjzLIAOMjWAVSS5TLoA2Njls
>gDY20IAoMTk3NIimAKGhvbGRpbmeAdGhhdIBkAWXQARUAAASACQABWASQCWWA
>ASAVANBOb4B0aGWAYWdIbmNS8BWESBHOAdmMVyeYBuYXJyb3eAc3RhdHVOb3J5
>gHB1cnBvc2UsgHRoZYBGZWRIcmFsgFBvd2VygENvbW1pc3Npb26AKPAgBPBG
>UEPwWHWTwWKYBkaWSAbm90z2hhdmWAdGhIgGF 1dGhvemlOeYB1bmRIcoBpdHOA
>cHVibGligGludGVyZXNOgENvbmdyZXNzaW9uYWyAbWFuZGF0ZYBOb4BwcmSt
>dWxnYXRIgHJ1bGVzgHByb2hpYmI0aW5nz3Rob3NIgGlogHJIZ3VsYXRIZIBm
>cm9tgGVuZ2FnaW5sngGlugGRpc2NyaW1pbmF0b3J5gGVicGxveW1lbnSAcHJh
>Y3RpY2VzKS6AgFRoZYBGQOPWHATwc4BtYWSKYXRILMI1bmxpa2WAIGhIgEZQ
>Q/AcBPBzLIBhdXRob3JpemVzgHR0oZYBDb21taXNzaW9ugHRvgHByb211bGdh
>dGWAcnVsZXOAdGhhdIBmdXJ0aGVygHRoZYBjb2 1wZWxsaW5nz2ludGVyZXNO
>gG9mgG5vboRkaXNjcmitaW5hdGIvbiBA8gjySWQuswjzgGF0gDY3MIBuLoA3
>LoCARWSzdXJpbmeAbm9uhGRpc2NyaW1pbmF0aW9ugHRocm81Z2iARUVPgHJ1
>bGVz0AEVAAALAAKAAfgY SBQWAAEgFQDQYXBwcm9wemlihdGVseYBpbXBsZW1I
>bnRzgHR0ZYBGQOPWHATwc4BjaGFyZ2WAdG+AZW5zdXJIgHRoYXSAdGhvc2WA
>d2hvgHByb3ZpZGWAY29tbXVuaWNhdGIvbs9zZXJ2aWNIgGRvgHNvgGOugGGA
>bm9uZGlzY3JpbWIuYXRvenmAYmFzaXMugFRoZYBGQOOARUVPgHJ1bGVzgHJI
>CcXVpecmWAZW1wbG95ZXJzgHRvgPEC6Q7xY29uZHVjdM/xA+kO8WI1dHJIYWNo
>gGFuZICccmVjenVpdPEC6g7xbfEDEg7x8QDrDVHXxAUucO8XLxA+0O8fEBBW7X
>8QLsDVFIbnTxA+wO8ZuAYWNOaXZIbHmAb26AYYBub26EZGIzY3JpbWIUYXRv
>cnmAYmFzaXOAYXOAYYBwWYXJ0gG9mglBhboBFRU+AcG9saWNS5LM90aGVyZWZv
>cmWAYXBwem9wemlhdGVseYBhZGRyZXNzaW5ngGGAY29tbW9ugG1IYWSzgHRo
>cm91Z2iAd2hpY2iAZGIzY3JpbWIuYXRpb26AaXPPYWNjb21wbGlzaGVkLszg
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>EQWAAAAACACMAOBUaGWARKNDSBWEBHOAZXhwbGljaXSAc3RhdHVOb3J5gG1h
>bmRhdGWAdG+AYWRkemVze4 BkaXNjemitaWShdGlivboBpboB0aGWAaWS5kdXNO
>cnmAaX0AaW7PYWRkaXRpb26 AdG+AcHJldmivdXNseYBIc3RhYmxpc2hiZIBD
>b21taXNzaW9ugGF1dGhvem|0eYBOb4BhZGRyZXNzgGRpc2NyaW1pbmF0aW9u
>gHRocm9122iAaXRzz2V2YWx1YXRpb26Ab2aAYXBwbGIjYW50c4Bmb3KAbGIj
>ZW5zZXOAYW5kgGxpY2Vuc2WAcmVuZXdhbHMuglIBJboBrZWVwaW5sngHdpdGiA
>aXRzgG1hbmRhdGWAdG+AcmVndWxhdGXP4gEKAAAAAACA4mMIugHROZYBwdW.Js
>aWOAaW50ZXJIic3QsgENvbmdyZXNzgGhhc4BvYmxpZ2F0ZWSAdJGhIgEZDQ4B0
>b4BncmFudiBsaWNIbnNIc4Bvbmx5gHRvgHRob3NIgHdob9ADFQAACWAJAAGQ
>KeAKKAABIBUAOHJIc3BvbnNpYmx5gGhvbGSAdGhlaXKAcG9zaXRpb252gG9m
>gHB1YmxpY4B0cnVzdGVic2hpecC7XABIAgWEVAAAAAAAAAAASANTFAChAAgGWEOD
>AAMAISBMQEADd8gXy2g4LAAMBAAALAN0z2g8KAAMAAACA2VMF8I90LCWADAAAA
>CwDd1wEKAAMAAA0A14BUaGWAU3VwemVIZYBDb3VydIBoYXOAbGIuZ4ByZWNv
>Z25pemVKOAEVAAALAAKAADAEAAAAAAEGFQDQ4gIKAAAAAAOA4NROYXSAd2hI
>boBnaXZIboB0aGWAYXV0aG9yaXR59GJ5gENvbmdyZXNzLIByZWd1bGF0b3J5
>gGFnZW5jaWVzgGhhdmWAdGhIgHBvd2VygHRvgHJIZ3VsYXRIgHRoZYB1¢2XP
>b2aAc2NhecmNIgGFuZIiB2YWx1YWJsZYByZXNvdXJjZXMugIDyCPJTZWWARKND
>gHYugExIYWd1ZYBvZoBXb211boBWb3RIcnPzCPMsgDQ20I1BVLIMugDM2NCyA
>Mzc20AEVAAALAAKAAWAISAMEAAEgF QDQKDESODQpLoBUaGIzgGF 1dGhveml0
>eYBmb3KAb3ZIcnNpZ2h0gGV4dGVuZHOAdG+AbmMIUuhGRpc2NyaW1pbmF0aWsu
>gGlugHRoZYB1c2WAb2aAcmFkaW+AYW5kz2Jyb2FkY2FzdIBmemVxdWVuY2ll
>cy6A8gjySWQu8wjzgIBUaGWAQ291¢cnSAb2aAQXBWZWFsc4Bmb3KAdJGhIgERp
>c3RyaWNOgGImgENvbHVtYmIhgGhhc4BoZWxkgHRoYXTQARUAAASACQABEAXg
>BwgAASAVANBkaXNjcmltaW5hdGlvboBieYBhgGxpY2Vuc2VigG9ygHBvdGVu
>dGlhblBsaWNIbnNIZYB3YXOAYWBAYXBwecmOwemlihdGWAZmFjdG9ygHRvgGNv
>bnNpZGVygGlugHdlaWdoaW5nz3RoZYBxdWVzdGlvboBvZoB3aGV0aGVygGlo
>gGNvdWxkgGFjdiBhc4BhgHJlc3BvbnNpYmxIgHB1YmxpY4B0cnVzdGViLoDy
>CPJCaWxpbmd1YWyAQmIjdWx0dXJhbIBDb2FsaXRpb27QARUAAASACQABWASQ
>CwwAASAVANBVboBNYXNzgE11ZGlhgHYugEZDQ/MI8yyANTk1gEYuMmMSAN;Ix
>gChELKkMugENpci6AMTk30CmAKPII8kJpbGluZ3VhblBJSSnzCPMugiBJboDy
>CPJCaWxpbmd1YWzzCPOA8gjySUnzCPMsgHRoZYBDb3VydNABFQAACWAJAAGY
>EegMDgABIBUAOG5vdGVkgHRoYXSASCAE8GZyb22AdGhigG91dHNIdCyAdGhl
>gENvbW1pc3Npb26AaGFzgHJIY29nbmI6ZWSAdGhhdIBOaGWACHVibGligGlu
>dGVyZXN0gGlzgG5vdIBzZXJ2ZWTPYnmAbGIjZW5z2ZWVzgHdob4BlbmdhZ2WA
>aWBAaW50ZW50aW9ouYWyAZW1wbG95bWVudIBkaXNjcmitaWShdGivbi7wHwTw
>gPIlI8kJpbGluZ3VhbPMI84DyCPJJSYDzCPNhdIA2MjgugNABFQAACWAJAAF]
>FZgQEgABIBUAOENsYXJpZnlpbmeAdGhigEZDQ/AcBPBzgHJvbGWAaWBAZW5z
>dXJpbmeAZXF1YWyAZW1wbG95bWVudIBveHBvenR 1bmi0eSyAdGhIgENvdXJO
>gG8mgEFwcGVhbHPPZXhwbGFpbmVkgHRoYXSAS8CAESHR0ZYBGQOOAZNVUY3Rp
>b25zgHZIcnmAZGImZmVyZW50bHmMAZnJvbYB0aGWARUVPQyyAYm90alBpboBO
>aGWAdHIwZYBvZoBpbnF 1aXJpZXOAaXTPbWFrZXOAYWS5kgGlugHRoZYBOeXBI
>c4BvZoBzYWS5jdGlvbnOAaXSAY2FugGltcG9zZS6AVGhIgEVFTOOAYWitc4Bw
>cmitYXJpbHMAJG+AcmVEZWR5gHR0ZYBIZmZIY3Rz229mgHBhc3SAZGIzY3Jp
>bWIuYXRpb24uLi6AVGhIgEZDQyyAYnmAY29udHJhc3QsgGlzgGNvbmNIcmSi
>ZIBwemitYXJpbHmAdJ210alB0aGWAZnV0dXJILi4u8B8ESIDYCPJJZC7QARUA
>AAsACQABqBz4Fx0AASAVANDzCPNBY2NvemRpbmdseSyAdGhigENvbW1pc3Np
>b27wHATwc4Bwem9Owb3NIZIBFRU+AcnVSZXOAYXJIgGFwcHJveHJpYXRIbHmMA
>Z3JvdW5kZWQsgGFzgHdIbGwsgGlugGI0OcSABFQAACWAJAAGAHIAZHAABIBUA
>0G9ibGINYXRpb26AdG+AYXNzZXNzgHRoZYBjaGFyYWNOZXKAb2aAd291bGSA
>YmWADGIjZW5zZWVzLoDM4BEMAAAAAAgHDADgQ2xIYXJseSyAdGhlgEZDQ4Bo
>YXOAdGhIgGF 1dGhvecmli0eYBOb4BwemStdWxnYXRIGEVFT4BydWxIc4BOb4Bw
>cmV2ZW50gGRpc2NyaW1pbmF0aW9ougGJ5z2xpY2Vuc2VIcy6AQ29uZ3Jic30A
>aGFzgGV4cGxpY2I0bHMAZGlyZWNOZWSAdGhIgGFnZW5jeYBOb4BOYWtigHN1
>Y2iAYWNO0aWSuLoBDb3VydHOAaGF2ZYByZWNvZ25pemVkOAMVAAALAAKAAQgkK
>WBSIAAEgFQDQdGhhdIBhdXRob3JpdHkugFRoZYBDb21taXNzaWSu8BwESHOA
>ZWZmb3J0c4B0b4BIbnN1cmWANGSvboRkaXNjecmitaWbshdGlvbpuAdGhyb3Vn
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>alBFRU+AcnVsZXPPdW5xdWVzdGivbmFibHmMAZnVydGhicnOAdGhigEZDQ/Ac
>BPBzgG1hbmRhdGWAdG+AcmVndWxhdGWAaW6AdGhigHB1YmxpY4BpbnRicmVz
>dC7MzPIM8kiJLoCA4BEMAAAAAAgGHDADgGV2hldGhicoBOaGWARKNDSBWESHOA
>UHJveG9ZZWSAT3VOecmVhY2gsgFJlY3J1aXRtZW50LIBhbmSAU3RhdGIzdGlj
>YWyAVHJhY2tpbmeAOBQVAAALAAKAATgKIAUGAAEgFQDQ4BEMAAAAAAGHDADg
>RWZmb3J0c4BUcminZ2VygFNOcmljdIBTY3J1dGlueczzDPPgEQWAAAAACACM
>AOBTdHJpY3SAc2NydXRpbnmAYW5hbHIzaXOAZG9lc4Bub3SAYXBwbHMAdG+A
>dGhlgEZDQ/AcBPBzgG5vboRkaXNjcmitaW5hdGlvboBydWxlcyyAaWsjbHVk
>aW5n0AEVAAALAAKAAegNOAKKAAEgFQDQcHJveG8zZWSAb3VOcmVhY2gsgHJI
>Y3J1aXRtZW50LIBhbmSAc3RhdGIzdGliYWyAcmVjb3JkhGHZXBpbmeAZWZm
>b3J0cy6AQ29udHJhcnmAdG+AdGhlz3N1Z2dIc3Rpb252gGImgHNVbWWAY 29t
>bWVudGFO0b3Jz1wASAIMBHWAAAAAAAAAAEGDX3QoQAIMBDgADACPDEBAASfIF
>8toOCWADAQAACWDaNNoPCgADAAAKANrzBfPdCwsAAWAAAASA3dcBCgADAAAK
>ANcsgHRoZYBjb3VydHOAc3VweG9ydICecbmOuhGRpe2NyaW1pbmF0awWw9um4By
>ZWd1bGF0aW9uc4Bub3TQARUAAASACQABMBHODA4AASAVANBYZXN1bHRpbmeA
>aW6BAcmFjaWFsgGNsYXNzaWZpY2F0aWSuc4B0aGFOgGRIbWFuZIBzdHJpY3SA
>c2NydXRpbnmAdG+AZGV0ZXJtaW5sIgGIimgHRoZXmAY29uZm9ybYBOb4B0aGXP
>Q29uc3RpdHV0aW9uLoCAVGhIgEVFT4Bwem9ncmFtgHByb3Bvc2VkgGJ5gHRo
>ZYBGQOOAaW6AaXRzgESQUK2AZGIlc4Bub3SAY3JIYXRIgGFueYByYWNpYWzP
>Y2xhc3NpZmljYXRpb25zgHRoYXSAd291bGSAdHJIpZ2dicoBzdHJpY3SAc2Ny
>dXRpbnkuglBUaGWAU3VwemVtZYBDb3VydIByZXNicnZIc4B0aGFOgHNOYWS5k
>YXJkgG9mz3Jldmiid4Bmb3KAaW5zdGFuY2VzgG90aGVygHRoYW6BAd2hlcmWA
>cmFjZYBpc4Bjb25zaWRIecmVkgGOubHmMAdG+AcHJIdmVudIBpZGVudGimeSyA
>b3KAbW9uaXRvcsgkaXNjcmitaWshdGivbiBAVGhIgENvdXJOgHJIdmIld30A
>cHJVZ3JhbXOAdWSEkZXKAc3RyaWNOgHNjcnV0aW55gHdoZXJIgHJhY2WACc2Vy
>dmVzgGFzgGGAZmFjdG9ygGluz2GAZGVjaXNpb26 EbWFraWw5ngHByb2NIc3Mu
>gIBGb3KAZXhhbXBsZSyAdGhigGdvdmVybm1lbnSAcHJvZ3JhbYBhdIBpc3N1
>ZYBpboDyCPJBZGFyYW5KOAEVAAALAAKAAagc+BcaAAEgFQDQQ29uc3RydWNO
>b3JzgHYugFBIbmHzCPMsgDUxXNYBVLIMugDIwWMIAOMTkSNSksgHVzZWSAcmF;j
>ZYBhc4BhgGZhY3RvecoBpboBkZXRlIcm1pbmiuZ4B3aGljalBidXNpbmVzc2Vz
>0AEVAAALAAKAAYAeOBkcAAEgFQDQemVjZWI2ZWSAY29udHJhY3RpbmeAYXdh
>cmRzLoBUaGWACHJvZ3JhbYBnYXZIgGZpbmFuY2lhbiBpbmNIibnRpdmVzgHRY
>gGJ1c2IuZXNzZXOAdG+AaGlyZc9zdWJjb250cmFjdG9yc4BjZXJ0aWZpZWSA
>YXOAc21hbGyARGIzZYWR2YW50YWdIZIBCAXNpbmVzc4BFbnRIcnByaXNIc4Ao
>REJFcykugElugHJldmlld2IuZ4B0aGXPREJFgHByb2dyYWO0sgHRoZYBTdXBy
>ZW1IgENvdXJ0gGhlbGSAdGhhdiBDb25ncmVzc2lvbmFsbHmMEYXV0aG9yaXpl
>ZIByYWNIhGNvbnNjaW91¢c89hZmZpcm1hdGI2ZYBhY3Rpb26 AcHJIVZ3JhbXOA
>YXJIgHN1YmplY3SAdG+Ac3RyaWNOgHNjcnV0aWs5LIBub3RpbmeAdGhhdiDw
>|ATwd2hlbmV2ZXKAdGhlgGdvdmVybm1IbnTPdHJIYXRzgGFueYBwZXJzb26A
>dW5IcXVhbGx5gGJIY2F 1¢2WAb2aAaGlzgG9ygGhlcoByYWNILIBOaGFOgHBI
>cnNvboBoYXOAc3VMZmVYyZWSAYW6EAaW5qdXJ5gHROYXSAZmFsbHPQAXUAAASA
>CQABuUCCcllyYAASAVANBzcXVhemVseYB3aXRoaW6BAdGhigGxhbmd1YWdIgGFu
>ZIBzcGlyaXSAb2aAdGhigENvbnNOaXR1dGlvbvAcBPBzgGd1YXJhbnRIZYBv
>Z0oBleXVhbIBwem90ZWNOaWIuL PATBPCA8gjySWQu8wjzgGF 00AEVAAALAAKA
>AbAEAAAAAAEgFQDQM;IShDIzMC6AgMzgEQWAAAAACACMAOBMawWtid2IzZSyA
>dGhligHByb2dyYW2AY2hhbGxIbmdIZIBpboDyCPJDaXR5gG9mgF JpY2htb25k
>gHYugEouQS6AQ3Jvc29uBwjzLIAOODIAVSSTLoAONnQARUAAASACQABYAIw
>AWQAASAVANAOMTk40SksgHVZZWSAcmFjZYBhc4BhgGZhY3RvcoBpboBkZXRI
>cm1pbmluZ4B3aGljalBidXNpbmVzc2VzgGVhem5IZIBjb250cmFjdHMugElu
>gPi18kNyb3NvbvMI8yyAdGhIOAEVAAALAAKAATgKIAUGAAEgFQDQY2hhbGx!
>bmdIZIBwem9ncmFtgHJlcXVpecmVkgHByaW1lgGNvbnRyYWNOb3JzgHRvgHdo
>b22AdGhigGNpdHMAYXdhcmRIZIBjb25zdHJ1Y3Rpb26AY29udHJhY3Rzz3Rv
>gHN1YmNvbnRyYWNOgGF0gGxIYXNOgDMwgHBIecmNIbnSAb2aAdGhigGRvbGxh
>coBhbW81bnSAb2aAdGhigGNvbnRyYWNOgHRvgG9uZYBvcoBtb3JIgE1pbm9y
>aXR5z0J1c2iuZXNzgEVudGVycHJpc2VzgChNQkVzKYSEgGGAc2+EY2FsbGVk
>gPAgBPBzZXSEYXNpZGXwHwWTwLoDyCPJJZC7zCPOAYXSANDc3LvIM8oDzDPNM
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>aWtlgG90aGVygHJhY2IhbIBjbGFzc2imaWNhdGivbnPQARUAAASACQABWASQ
>CwwAASAVANBYZXZpZXdIZ|BieYBOaGWAQ291cnSAdWSEkZXKACc3RyaWNOgHN;j
>cnV0aw55LIB0aGlzgHByb2dyYW2AcmVzdWx0ZWSAaWEAcGFydGljiaXBhbnRz
>gGOmgHBhenRpY3VsYXLPecmFjZXOACcmVjZWI2aW5ngGRpZmZicmVudiBmYXZv
>cmFibGWAdHJIYXRtZW50gHdpdGhpboB0aGWACHJvZ3JhbS6AzOARDAAAAAAI
>BwwA4ElugGNvbnRyYXNOLIBOaGWANG5vboRkaXNjemitaW5hdGlvbpuAcmVn
>dWxhdGIvbnMsgGluY2x1Z2GluZ4B0aGWAD3V0cmVhY2iAYW5SkgHJIY3J1aXRt
>ZW502211YXN1emVzgHByb3Bvc2VkgGJ5gHR0oZYBDb21taXNzaW9ugGRvgPII
>8m5vdPMI84B0cmVhdIBwZXJzb25zgHVuZXF1YWxseYBiZWNhdXNIgG9mgHRo
>ZWIlygHJhY2UuOAEVAAALAAKAASgXeBIUAAEgFQDQVGhIc2WAcmVndWxhdGlv
>bnOAaWRIbnRpZnmAcmFjZYBvcoBoYXZIgGJyb2FkY2FzdGVycdBhY3SAd2I0
>alBhboBhd2FyZW5Ic30Ab2aAcmFjZYBpboBhboBIZmZvenSAAG/PYXNzdXJI
>gGxhd2Z1bIBOcmVhdG1IbnSAb2aAcGVyc28uc4BvZoBhbGyAcmFjZXOALoBU
>aGVzZYByZWd1bGF0aW9uc4Bkb4Bub3SAY3JIYXRIgGGNsYXNzaWZpY2F0awgu
>c4Bmb3LPb3KAb2aAcGFydGljdWxhcoByYWNIc4BhbmSAZG+Abm90gHByb3Zp
>ZGUsgHJIcXVpemUsgG9ygGVuY291cmFnZYBtb3JIgG9ygGxIc30AZmMF2b3Jh
>YmxIgHRyZWFObWVudM9vZoBhbnmAcGFydGlidWxhcoByYWNILoCcTm9uhGRp
>c2NyaW1pbmF0aW9um4ByZWd1bGF0aW9uc4BkaWNOYXRIgHByZWNpc2VseYBO
>aGWAb3Bwb3NpdGUE6gHRoYXSAYWxsz3BlcnNvbnOAbXVzdIBiZYBwem92aWRI
>ZIBlcXVhbiBvcHBvcnR 1bmi0awWVzgG9ugHRoZYBiYXNpc4 BvZoB0aGVpcoBy
>YWNILoCAT25seYB0aG9zZYBwem9ncmFtc4B0aGF0z3VzZYBYYWNIgGFzgGGA
>ZmFjdG9ygGlugGRIdGVybWIiuaWw5sngGhvd4Bwem9ncmFtgHBhcnRpY2iwYW50
>c4BhemWAdHJIYXRIZIBkaWZmZXJibnRseYBhecmWACmV2aWV3ZWTPdAWSkZXKA
>c3RyaWNOgHNjenV0aWSs5LoBTdWNogHByb2dy YW 1zgGRvgG5vdIBtZXJIbHmA
>cmVmZXKAJG+AcmFjZYSEgHRoZXmAdXNIgHJhY2WAYXOAYYBmMYWNOb3KAaW6EA
>Yc/yCPJKZWNpc2ivboRtYWtpbmfzCPOACHJVY2VzeyBAT 3Bwb25ibnRzgGOm
>gHRoZYBGQOPwWHATwc4Bwecm9Owb3NIZIBvdXRyZWFjalBhbmSAcmVjcnVpdG1l
>bnSAbWV0aG9kc9ABFQAACWAJAAHOJTghJAABIBUAOOIBCgAAAAAKAOJoYXZI
>gGZhaWxIZIBOb4BkZW1vbnNOcmFOZYBob3eAdGhlgENvbW1pc3Npb27wHATW
>¢c4Bwem9wb3NIZIByZXF 1aXJIbWVudHOAd291bGSAaW5mbHVIbmNIgGFubAMV
>AAALAAKAACANECMMAAEgFQDQZW1wbG95ZXLwHATwc4BoaXJpbmeAZGVjaXNp
>b25z1L tcAEgCDARWAAAAAAAAAABIA190KEACDAQ4AAWAjWXAQAN3yBfLaDgsA
>AWEAAAsSA2jXaDwWoAAWAACgDa8wXz3QsLAAMAAAALAN3IXAQoAAWAACGDXgICA
>QX0OAbmMIOZWSAaWBEA8gjyTHV0aGVyYWBAQ2h1ecmNohE1pc3NvdXJpgFNSbm9k
>8wjzLIAXNDGARi4zMoAzNDQsgDM1MdJABFQAACWAJAAGWBAAAAAABIBUAQOIC
>CgAAAAAKAOIoRC5DLoBDaXlugDESOTgpLIBpboBkZXRIecm1pbmiuZ4B3aGVo
>aGVygHNOcmljdIBzY3J1dGlueYBhcHBsaWVzgHRvgEVFT4BwemSncmFtcyyA
>dGhlgGlzc3VigPAgBPBpc893aGV0aGVygHRoZXmAb2JsaWdigHNOYXRpb25z
>gHRvgGdyYW50gHNvbWWAZGVnemVigG9mgHBYZWZlcmVuY2WAdG+AbWIub3Jp
>dGlic4BpboBoaXJpbmcu8B8EBICAgIBVbmxpa2XPdGhigHByb2dyYW1zgGFu
>ZIBwb2xpY2llc4ByZXZpZXdIZ|BieYBOaGWAU3VwemVIZYBDb3VydIB1bmRl
>coBzdHJpY3SAc2NydXRpbnksgHRoZYBGQOPWHATwc89wemSwb3NIZIBFRU+A
>cG9saWNpZXOAZG+Abm90gHJIcXVpecmWACMFZYR|jb252Y2lvdXOAZGVjaXNp
>b26EbWFraW5ngGFuZIB0aGVyZWZvemWAc2hvdWxkgG5vdM9OiZYBzdWJqZWNO
>ZWSAdG+AYYB0oZWInaHRIbmVkgHNOYWSkYXJkgGOmgHJldmlldy6AgMzgEQwA
>AAAACACMAOBXaXRogGl0c4BFRU+AcnVsZXMsgHRoZYBDb21taXNzaW9ugGlz
>gHVzaW5ngGluZm9ybWF0aWSugGFzgGGAbWVhbnOAb2aAaWRIbnRpZnlpbmfP
>Y2lyY3Vtc3RhbmNIc4B0aGF0gG1heYBpbmRpY2F0ZYB0aGWACHJIC2VUY2WA
>b2aAZGizY3JpbWIuYXRpb26AYW5kgHdhenJhbnSAZnVydGhicoBleGFtaW5sh
>dGlvbi6Az1R0ZYBwcm9Iwh3NIZIByZWd1bGF0aW9uc4ByZXF1aXJigHRoYXSA
>YnJvVYWRjYXNOZXJzgGFkb3B0gG5vbmRpc2NyaW1pbmF0b3J5gGVtcGxveW1l
>bnSAcG9saWNpZXPPYW5kgHByYWNOaWNIcy6AU3VjalBIZmZvenRzgGhlbHCA
>dG+AZW5zdXJIgHRoYXSAYnJvYWRjYXNOZXJzgGRvgG5vdIBleGNsdWRIgGFw
>cGxpY2FudHOAZNnJvbYB0aGVpes9yZWNydWIObWVudIBhbmSAaW50ZXJ2awWVv3
>aW5ngHBvb2xzgG9ugHRoZYBiYXNpc4BvZoB0aGVpcoByYWNIgG9ygGdlibmRl
>CiBAVGhigHZhbHVIgG9mgHN1Y2jPcmVwb3J0aW5ngGlzgHRoYXSAaXSAZWSh
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>Ymxic4BpbmRpdmlkdWFsgGJyb2FkY2FzdGVyc4B0b4BlbmdhZ2WAaWBAYWEA
>ZXhhbWIuYXRpb26Ab2aAaXRzgHBvbGljaWVzgGFuZM9pdIBIbmFibGVzgHRo
>ZYBGQOOAdG+AYXNzZXNzgHRoZYBwemV2YWxIbmNIgGImgGRpc2NyaW1pbmF0
>aW9ugGlugHRoZYBjb21tdW5pY2F0aW9uc4BpbmR1c3RyeYBhc4Bhz3dob2x|
>LoCAVGhIgGdvYWyAb2aAb3V0cmVhY2iAYW5kgHJIY3J 1aXRtZWS50gHBvbGlj
>aWVzgGlzgHRvgGVuc3VyZYB0aGF0gGxpY2Vuc2Vic4B1c2WAYnJVYWSAZWZm
>b3J0c830b4BIbnN1cmWAdGhhdIB0aGV5gGFyZYBtYWtpbmeAZW1wbG95bWVu
>dIBkZWNpc2lvbnOAb26AYYBub25kaXNjecmitaW5hdG9yeYBiYXNpcyBAU3Vj
>alBwb2xpY2llc89kb4Bub3SAcmVzdWx0gGlugHRoZYB1c2WAb2aAcmFjZYBh
>c4BhgGZhY3RvcoBpboBhgGRIY2IzaW9uhG 1ha2luZ4Bwem9jZXNzgGFuZIBz
>dWNogHBvbGljaWVzgGRvgG5vdM90cminZ2VygHRoZYBoZWInaHRibmVkgHN;j
>cnV0aW55gHRoYXSAb3ROZXKAY29tbWVudGF0b3JzgHN1Z2dIc3QugNAGFQAA
>CwAJAAEWIoAdIAABIBUAOOARDAAAAAAIBWWA4FROZYBVbmIOZWSAU3RhdGVz
>gERIcGFydG1lbnSAb2aASnVzdGljiZYBIY2hvZWSAdGhpcdBzZW50aW11bnQs
>gHdoZW6AaW6AaXRzgHBvc3SE8gjyQWRhecmFuZPMISBSABFQAACWAJAAGWBAAA
>AAABIBUAOHJIdmIld4BvZoBmZWRIcmFsgHByb2dyYW1zLIBpdIBjb25jbHVk
>ZWSAdGhhdIBvdXRyZWFjalBhbmSAcmVjenVpdG1lbnSAYWItZWSAYXSAbWIu
>b3JpdGlic4BhbmTPd29tZW6Ad291bGSAbmI0gGJIgHN1YmplY3SAdG+Ac3Ry
>aWNOgHNjcnV0aW55LoCA8gjyU2VI8wjzgFdhbHRIcoBEZWxsaW5nZXIsgEFz
>c2lzdGFudiBBdHRvem5leYBHZWS5lcmFsLNABFQAACWAJAAFgCLADBAABIBUA
>0E9MZmIjZYBvZoBMZWdhbiBDb3Vuc2VsLIBVLIMugERIcGFydG1lIbnSAb2aA
>SnVzdGljZSyA8gjyTWVtb3JhbmR1bYBOb4BHZWSIcmFsgENvdW5zZWxz8wjz
>gGFOgDfQARUAAASACQABOAQIBQYAASAVANAOSRVUZYAYOCYAMTkSNSkugFRo
>ZYBBdHRvemb5leYBHZWSIcmFsgGNvbmNsdWRIZIB0aGF0gPAgBPBtZXJIgG91
>dHJIYWNogGFuZIByZWNydWI0bWVudIBIZmZvcnRzLMSob3dldmVyLIBOeXBp
>Y2FsbHmAc2hvdWxkgG5vdIBiZYBzdWJqZWNOgHRvgHRoZYDyCPJBZGFyYW5k
>gPMI83NOYWSKYXJke/I18i7zCPPwHwWTwgPII8kIkLvMI84BUaGWARGVwWYXJO
>bWVudIBvZtABF QAACWAJAAHoDTgJCgABIBUAOEp1c3RpY2WACmVhe29uZWSA
>dGhhdIBiZWNhdXNIgHJhY2WAb3KAc2V4gHdhc4Bub3SAYYBMYWNOb3KAaWEA
>YWS55gGFjdHVhbIBIbXBsb3ItZW50gGRIY21zaWSucyzPc3RyaWNOgHNjcnVO
>aW55gHdvdWxkgG5vdiBhcHBseS7TM4BEMAAAAAAgHDADgUG9zdIDYyCPJDcm9z
>b27zCPMsgGNvdXJ0c4BoYXZIgG1hZGWAaXSAY 2xIYXKAdGhhdIDyCPJBZGFy
>YW5k8wjzgHNOYWSkKYXJkc4Bkb4Bub3SAYXBwbHMAdG+Ab3V0cmVhY2jQARUA
>AAsACQABcBPADhAAASAVANBhbmMSAcmVjcnVpdG1ibnSAZWZmb3J0cy6AQ291
>cnRzgGluc3RIYWSAaGF2ZYB2aWV3ZWSAc3VjalBIZmZvenRzgGFzgGGAcmFj
>ZYRuZXV0cmFsgG1lYW5zgG9Imz2IuY3JIYXNpbmeAbWIub3JpdHmAb3Bwb3J0
>dW5pdHkugPII8INIZYBSYXNvgHYugExhZ2/zCPMsgDEzNYBGLjMygDEXLIAX
>NoAoMXNOgENpci4pgChyZWFkaWw5ngPIlI8kFkYXJhbmTQARUAAAsSACQABIBdw
>EhQAASAVANDzCPNhc4BhcHBsaWNhYmxIgHRvgGGASCAE8GdvdmVybm11bnSA
>c3RhbmRhecmQsgHByZWZIcmVudGlhbGx5gGZhdm9yYWJsZYBOb4BvbmWACmMF]
>ZYBvcoBhbm90aGVyLIBmb3KAdGhIOAEVAAALAAKAATGY SBQWAAEgFQDQZGIz
>dHJpYnV0aW9ugGoOmgGJibmVmaXRz8B8ESPII8iksgGNicnQugGRIbmIlZCyA
>X19fgPMI81UulUy6AX19fgCgxOTk4KTvyCPKAUGVPZ2h0YWYAdIBATWVOCcmOw
>b2xpdGFugERhZGXQARUAAAsSACQABOBogFhgAASAVANBDb3VudHks8wjzgDI2
>gEYUMmMSAMTUONSYAMTU1N4Q10IAoMTF0alBDaXlugDESOTQpgChOcmVhdGlu
>Z4BzdWNogHJIY3J1aXRpbmeAYWS5kgG91dIRyZWFjalBlIZmZvenRzgGFz0AEV
>AAALAAKAAagc+BcaAAEgFQDQBCAE8HJhY2WEbmV1dHJhbPAfBPAp8gjyO4BC
>aWxsaXNogHYugENpdHmMAb2aAQ2hpY2Fnb/MI8yyAOTYygEYUMmMSAMTI2OSyA
>MTI5MIAON3RogENpCiBAMTkS5MiksgPli8nZhY2FO0ZWSADb27QARUAAASACQAB
>gB7QGRWAASAVANBvdGhlcoBncm81bmRz8wjzLIASODmARi4yZIA4OTCAKDdO
>alBDaXluKYAo08gjyZWB6AYmFuY/MI8ymAKDESOTMpO4DyCPJDb3JhblBDb25z
>dHIugENvLoB2LoBLaWSngENvdW50efMI8yyAOTQX0AEVAAALAAKAAVggqBse
>AAEgFQDQRi4yZIASMTAsgDkyM4AocOXRogENpci6AMTk5MSksgPII8mNIcnQu
>gGRIbmIIZPMI8yyANTAygF UuUy6AMTAzM4A0MTk5MikugFRoZYBDb3VydIBv

>ZoBBcHBIYWxzgGZvcoB0aGXQARUAAAsACQABMCKAHSAAASAVANBFbGV2ZWS50

>alBDaXJjdWI0gGFkZHJIc3NIZIBOaGWAaXNzdWWAbWOYZYByZWNIbnRseYBp
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>boDyCPJBbGxIboB2LoBBbGFiYW1hgFNOYXRIGEJVYXJkgGIMgEVkdWNhdGIv
>bvMI8yzQARUAAASACQABCCRYHyIAASAVANBob2xkaW5ngHRoYXSAc3RyaWNO
>gHNjcnV0aW55gGFuYWx5c2lzgHdhc4Bub3SAYXBwbGIjYWJsZYBOb4By YWNI
>hGNvbnNjaW91c4BtZWFzdXJlc4B1¢2VkgHRvgHRIc3SAdGhiz2ZhaXJuZXNz
>gGIMgGGAdGVhY2hpbmeAZXhhbWIuYXRpb26AYWRtaW5pc3RlemVkgGJ5gHRo
>ZYBTdGFO0ZYBCb2FyZIBvZoBFZHVjYXRpb24uglDyCPJBbGxIboB2LtABFQAA
>CwAJAAG4JwgjJgABIBUAOEFsYWJhbWGAU3RhdGWAQMQugGIMgEVKdWMuBwjz
>LPIi80DzCPMxNjSARi4zZIAxMzQ3LIAxMzUyhDUzgCgxMXRogENpciBAMTk5S
>0OSkugFdoZWEAYWRkemVze2luZ4B0aGXQARUAAASACQABKCngJCgAASAVANBA
>cHByb3ByaWF02YBzdGFuZGFyZIBvZoByZXZpZXeAZm9ygHJhY2WEY29uc2Np
>b3VzgG91dHJIYWNogG1IYXN1ecmVzLIBOaGWAQ291cnSAb2aAQXBWZWFsc9AD
>FQAACWAJAAFoK7gmKgABIBUAOGV4cGxhaWSsIZDrMOgAOAAACAAgHSAQOANLS
>AQ4ABWIACAewBA4AOVIIBtMBEgAHBAAAAAEAAAACABIAOOFKYXJhbmTwHATwW
>c4DzCPNzdHJpY3SAc2NydXRpbnmAc3RhbmRhecmSAaXOAcGxhaW5bseYBhcHBs
>aWNhYmxigHdoZXJIgHRoZYBnb3ZIcm5tZWS500AEVAAALAAKAAYgG2AECAAEg
>FQDQYnVyZGVuc4BvcoBiZW5IZmI0c4BhbGOuZ4ByYWNpPpYWyAbGIuZXMsgGdy
>YW50aW5sngGGAcHJIZmVyZW5jZYBvcoBpbXBvc2luZ4BhgHBIbmFsdHnPdG+A
>aWbkaXZpZHVhbHOAYmV|YXVzZYBvZoB0aGVpcoByYWNILoCA8gjyQWRhcmFu
>ZIDzCPNOZWFjaGVzgHVzgHRoYXSAc3RyaWNOgHNjcnV0aW55gGFwcGxpZXPQ
>ARUAAASACQABYAIWAWQAASAVANBpboBzdWNogGluc3RhbmNIc4BiZWNhdXNI
>gHR0ZYBnb3ZIcm5tZW509Ghhc4BzdWJgZWNOZWSAaW5skaXZpZHVhbHOAJG+A
>dW5IcXVhbM90cmVhdG1IbnSAYmFzZWSAb26AcmFjZS4uLi6AQnmAY29udHJh
>c3QsgHdoZXJIgHRoZYBnb3ZIcm5tZW50gGRvZXOAbBMI0gGV4Y2x1ZGXPcGVy
>c29uc4Bmem8StgGJibmVmaXRzgGJhc2VkgGOugHJhY2UsgGJd1dIBjaG9ve2Vz
>gHRvgHVUZGVydGFrZYBvdXRyZWFjalBlZmZvcnRzgHRvz3BlcnNvbnOAb2aA
>b25IgHJhY2UsgGJyb2FkZW5pbmeAdGhigHBvb2yAb2aAY XBwbGljYW50cyyA
>YnVO0gGRpc2FkdmFudGFnaWbngG5vgG9uZSzPc3RyaWNOgHNjenV0aWw559Giz
>gGdIbmVyYWxseYBpbmFwcGxpY2FibGUu8BSESIDYCPJJZC7zCPPQBBUAAASA
>CQAB/AXMCAKAASAVANDMOgGESAAYCALAECAdYSgAAEgGDSOWEWAAYEAAAAAGAA
>AAEAg00AABYAOSIADgAAAGCWBAgHDgDS4BEMAAAAAAgGHDADGVGhIgGdhdGhl
>cmluZ4BvZoByYWNIhGNvbnNjaW91c4BpbmZvem1hdGivboBpc4BpbnRIZ3Jh
>bIBOb4BOaGWARKNDSBWESHOAYWJpbGl0eYBOb4BzdWNjZXNzZnVsbHnPZnVs
>ZmlsblBpdHOAbWFuZGF0ZYB0b4ByZWd1bGF0ZYBpboB0aGWACHVibGIjgGlu
>dGVyZXNOLoCAU3VjalBpbmZvecm1hdGlvboBnYXRoZXJpbmeAYWxsb3dzgHRo
>ZYBGQOOAdG/PZGV0ZXJtaW5lgGl0c4BzdWNjZXNzgGlugHByb21vdGiluZ4Cc
>bm9uhGRpc2NyaW1pbmF0aW9ul pvM4BEMAAAAAAGHDADgGT3VOcmVhY2iAYWSk
>gHJIY3J1aXRtZW50gGZ 1cnRoZXKAJGhIgEZDQ/AcBPBzgG 1ThbmRhdGWAb2aA
>nG5vboRkaXNjemitaW5shdGivbpuAYnmAcHJIdmVudGluZ893b3JkhG8mgG1v
>dXRogHJIY3J1aXRtZW50gHByYWNOaWNIc4B0aGF0gGNhboBkaXNjcmitaWbh
>dGWAYWdhaW5zdIBhcHBsaWNhbnRzgGImgGGAcGFydGljdWxhcoByYWNILMSu
>YXRpb25hblBveminaW4sgG9ygGdIbmRIci6AgPIIBINIZfMIB4DyCPJVbmIO
>ZWSAU3RhdGVzgHYugERIdHJvaXSARWRpc29ugENvLizzCPOAMzY 1gEYugFN1
>cHAugDg3gChFLkQugE 1pY2guOAEVAAALAAKAAQWYXBMVAAEgFQDQMTk3MymA
>8gjycmV28BWEBGSAb26Ab3R0ZXKAZ3JvdW5ke/MIB8yyANTE1gEYugDJkgDMw
>MYAONNROgENpci6AMTk3NSmAKGhvbGRpbmeAdGhhdIBhboBIbXBsb3llcvAc
>BPBzgHJIbGIhbmNIOAEVAAALAAKAAeQZNBUXAAEgGFQDQb26AcmMVmMZXJyYWxz
>gGImgGZyaWVuZHOAYWS5kgHJIbGF0aXZic4BieY BpbmN1bWJIbnSAZW1wbG95
>ZWVzLIASMiWAb2aAd2hvbYB3ZXJIgHdoaXRILIB3YXOAYcOImYWIisdXJIgHRv
>gGhpcmWAYW5kgGGAbGItaXRpbmeAb2aAYXBwbGljYW50c4Bmb3KAZW1wbG95
>bWVudIB3aGljalBhZHZIcnNIbHMAYWZmZWNOZWSAdGhlaXLPb3Bwb3J0dW5p
>dGlic4BiZWNhdXNIigG9mgHJhY2UpO4DyCPJTZWWAYWxzh4 BFRU9DgHbzCPMu
>gPl1i8k1ldGFsgFNIcnZpY2WAQ28uLPMI84A40TKARI4yZIAzNDEsgDM1MIAo
>MTk5MCk70AEVAAALAAKAAWWIVBOdAAEgFQDQ8gjyQmFybmV0dIB2LoBXLIQu
>gEdyYWS50gENvVLVMI8yyANTE4gEYUMMSANTQzLIA1NDmMAKDROalBDaXlugDES
>NzUpO4DyCPJQYXJoYW2Adi6AU291dGh3ZXNOZXJugEJIbGyAVGVsLIABFQAA
>CwAJAAFEIZQcHwWABIBUAOENVLVMI8yyANDMzgEYuMmMSANDIXLIAOMjaENDI3
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>gCg4dGiAQ2lyLoAxOTewKS7QBBUAAASACQABHCNsSHIEAASAVANDGEQWAAAAA
>CAcMAOBUaGWAY291cnSAZm9sbG93ZWSAdGhigHNhbWWAbWF4aW2AaW6A8gjy
>TWOudGVyZXmATWVjaGFuaWNhbiBDby6AdiSAV2Isc29u8wjzLIAXMjWARIi4z
>ZNABFQAACwWAJAAHOJEQgIwWABIBUAODcwMiyANZEWhDExgCg5dGiAQ2lyLoAx
>OTk3KS6ASWEASBgjyTWIudGVyZXnzCPMsgHRoZYBOaW50alBDaXJjdWI0gHJI
>dmVyc2VkgGGAZGVuaWFsgGImgGGAcHJIbGItaW5hennQARUAAASACQABzCYc
>lHUAASAVANBpbmp1bmN0aW9ugHRvgGFugHVuc3VjY2Vzc2Z1blBiaWRKZXKA
>Zm9ygGGAY29uc3RydWNOaW9ugHByb2plY3SAYXSAYYBzdGF0ZYB1bmi2ZXJz
>aXR5LoBJboB0aGXPdWS5kZXJseWIuZ4BhY3Rpb24sgHRoZYBiaWRkZXKAaGFk
>gGJyb3VnaHSAc3VpdIBhZ2FpbnNOgHRoZYB1bmi2ZXJzaXR5gHRydXN0OZWVz
>gGFuZIB0aGWAC3VjY2Vzc2Z1bMOiaWRKZXIsgGFsbGVnaW5ngHRoYXSAYYBz
>dGF0ZYBzdGF0dXRIgHRoYXSAcmVxdWIyZWSAZ2VuZXJhblBjb250cmFjdG9y
>c4B0b4BzdWJjb250cmFjdIBwZXJjZW50YWdic4BvZtADFQAACWAJAAFULKQN
>KwABIBUAOHRoZWIlygHdvemuAdG+Ac3ViY29udHJhY3RvenOAb3duZWSAYnmA
>d29tZW6Ab3KAbBWIub3JpdGlicyyAb3KAZGVtb25zdHJhdGWAYYBnb29kgGZh
>aXRogGVmZm9ydIBOb89kb4BzbyyAdmIvbGF0ZWSAdGhIgEVxdWFsgFByb3RI
>Y3Rpb26AQ2xhdXNiLoBJboBjb25zaWRIcmluZ4B0aGWAZ29vZIBmYWI0alBv
>dXRyZWFjalBwecm32aXNpb25z2gG9mz3RoZYBzdGFOdXRILIBOaGWATmMIudGIiA
>Q2lyY3VpdIBhY2tub3dsZWRnZWSAdGhhdIBzb211gG91dHJYWNogHByb2dy
>YW1zgGFyZYBub25kaXNjcmltaW5hdG9yeSzPZG+Abm980gHN 1YmplY3SAYW55
>b25IgHRvgHVUZXF 1YWyAdHJIYXRtZWS50LIBhbmSAdGh1¢4B3b3VsZIBub3SA
>aW1iwbGljYXRIgHRoZYBFcXVhbIBQem90ZWN0aW9uzONsYXVzZYBhc4Bjb25z
>dHJ1ZWSAaWBA8gjyQWRhcmFuZPMI8yBA8gjyTWIudGVyZXksgPMISZEYyNYBG

> jNkgGF0gDcxMS6AU3VjalBhboBvdXRyZWFjalBwemSncmFtgG1pZ2h0LNAB
>FQAACWAJAAEQDGAHCAABIBUAOGZvcoBleGFtcGxILIDWIATWW3JdZXF 1aXJb
>ZV2AdGhhdIBhZHZIcnRpc2VtZW50c4Bmb3KAYmIkc4 BiZYBkaXNOcmlidXRI
>Z|BpboBzdWNogGGAbWFubmVygHRvgGFzc3VyZc30aGF0gGFsbIBwZXJzb25z
>LIBpbmNsdWRpbmeAd29tZW6Eb3duZWSAYW5kgG1pbm9yaXR5hG93bmVkgGZp
>cm1zLIBoYXZIgGGAZmFpcoBvcHBvenR1bmiOeYBOb89iaWQu8BBESIDYCPJJ
>ZC7zCPOAQAQVAAALAAKAAZIREAWOAAEGFQDQzPIM8szMSUIJLUARDAAAAAAI
>BwwA4ElugEFueYBFdmVudCyAUmFjZYRDb25zY2ivdXOAT3VOcmVhY2IAYWS5k
>gFJIY3J1aXRtZW50gEVmMZm9ydHOAU2F0aXNmeYB0aGWAOBQVAAALAAKAATGY
>SBQWAAEgFQDQ4BEMAAAAAAGHDADgQ29tcGVsbGluZ4BHb3ZIem5tZWS50gEIu
>dGVyZXNOgG9ImgEVuc3VyaWsngixOb26EZGIzY 3JpbWIuYXRpb27zDPObOAQV
>AAALAAKAAJAaIBYYAAEgGFQDQ4BEMAAAAAAGHDADgSWBAYWSE59GV2ZW50LIBy
>YWNIhGNvbnNjaW91c4 BvdXRyZWFjalBhbmSAcmVjenVpdG1IbnSAZWZmb3J0
>c4B1bmRvdWJ0ZWRseYBzYXRpc2Z5gHRoZc9jb21wZWxsaWsngGdvdmVybm i
>bnTyDPKA8wzzaW50ZXJIc3SAb2aAZW5zdXJpbmeAnG5vboRkaXNjemltaWsh
>dGlvbiebgFRvgHdpdGhzdGFuZIBzdHJpY3SAc2NydXRpbnksgHRoZAABFQAA
>CwAJAAGAHIAZHAABIBUAOHVZzZYBvZoByYWNpYWYyAY2xhc3NpZmljYXRpb25z
>gG11c3SAc2F0aXNmeYBhgGNvbXBIbGxpbmeAZ292ZXJubWVudIBpbnRIlcmVz
>dCyAYWS5kgGJlgG5hendvd2x5z3RhaWxvemVkgHRvgHNIenZIgHRoYXSAaW5s0
>ZXJIc3QugP8kFKkYXJhbmTzCPMsgDUxNYBVLIMugGFOgDIzNYQyMzc7gPIl
>8kNyb3NvbvMI84A00DIAVS5TLoBhdIAOOTMsgDUWNYBAgEFZOAEVAAALAAKA
>ATgiiBOgAAEgFQDQdAGhIgFN1cHJIbWWAQ291cnSAc3RhdGVkgGlugPil8iVu
>aXRIZIBTdGF0ZXOAdIBAUGFYYWRpc2WA8wjz8 CAE8FtOXWhigEdvdmVybm1|
>bnSAdW5SxdWVzdGlvbmFibHMmAaGFzgGHQARUAAASACQABECRgHYIAASAVANB]
>b21wZWxsaW5sngGludGVyZXN0gGlugHJIbWVkeWIuZ4BwYXNOgPII8mFuZPMI
>84BwcmVzZW50gGRpc2NyaW1pbmF0aW9ougGJ5gGGAc3RhdGWAYWNOb31u8BBE
>8lA0ZW1waGFzaXPQARUAAASACQABGCU4ISQAASAVANBhZGRIZCmANDgwgFUu
>UyBAMTQS5LIBhdIAXNjaAKDE5SODcpLoBUaGWARKND8BWES8HOARUVPgHBVbLGIj
>aWVzgHNIcnZIgHRvgHBYZXZIbnSAdGhlc2WAaWxscyzPcHJvbW90awsngJdxu
>b26EZGIzY3JpbWIuYXRpb26bgHRocm91Z22iAYWNOaXZpdGlic4B0aGF0gGZh
>bGyAc3F1YXJIbHMAd2I0aGlugHRoZYBDb2 1taXNzaWSu8BwESHOACHVibGlj
>Z22ludGVyZXN0gG1hbmRhdGUugPII8INIZYBCZWF 1bW9udIBCcmFuY2iAb2aA
>dGhIgE5BQUNQgHYuUgEZDQ/MI8yyAODUOgGEYUMmMSANTAXLIATMDaAKEQuQy6A
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>Q2lyLtADFQAACWAJAAFWKBAMKgABIBUAODESODgpLoDM4BEMAAAAAAGHDADg
>VGhigEZDQ/AcBPBzgHByb3Bvc2VkgHByb2dyYW0sgGImgHByb3Blcmx5gHJi
>ZmluZWQsgHdvdWxkgGJlgG5hcnJvd2x5gHRhaWxvemVkgHRvgGHPY29tcGVs
>bGluZ4Bnb3Zlcm5tZW50gGludGVyZXNOLoBJboBkZXRIcm1pbmluZ4B3aGV0
>aGVygGGAcHJvZ3JhbYBpc4BuYXJyb3dseYBOYWIsb3JIZCyAY291cnRzz2xv
>b2uAdG86gDEpgHROZYBIZmZpY2FjeYBvZoBhbHRIcm5hdGI2ZYByZW1I1ZGli
>czuAMIimAdGhigGR 1cmF0aW9ugG9mgHRoZYByZW1IZHMAYWSkgHdoZXRoZXKA
>aXSAaXPPc3ViamVjdIBOb4BwZXJpb2RpY4ByZXZpZXc7gDMpgHByb2dyYW2A
>ZmxleGliaWxpdHmAYWSkgHRoZYBhdmFpbGFiaWxpdHmAb2aAd2FpdmVygHBY
>b3Zpc2lvbnM7gDQpgHRoZcotYWSUZXKAaWGEAd2hpY2iAcmFjZYBpc4B1c2Vk
>04BhbmSANSmMAdGhigGVmZmVjdIBvZoB0aGWAcHJvZ3JhbYBvboBub25iZW5I
>ZmljaWFyaWVzLoDyCPJGdWxsbGlsb3ZIgHYUOAEVAAALAAKAAegNOAKKAAEg
>FQDQS2x1dHpuaWNr8wjzLIAONDIAVSS5TLoAONDIAKDESODApLIBhdIATMTCE
>NTE2gChQb3dibGwsgEougGNvbmN1enJpbmepO4DyCPJDecm9zb27zCPMsgDQ4
>OIBVLIMugGFOgDUwN4TQFBUAAASACQABWABQCWWAASAVANATMTAT7gPIISIBh
>cmFkaXNI8wjzgGF0gDE3MS7yDvLgEQWAAAAAUASMAODzDVNUaGWAQ29tbWI0
>dGVIgHVyZ2VzgHRoZYBDb2 1taXNzaW8ugHRvgHNIaXplgHVwb26 AdGhpc4 B
>cHBvenR1bml0eYBOb9ABFQAACWAJAAGYEegMDgABIBUAOGItcHJvdmWAaXRz
>gGN1cndIbnSAcHJvaGliaXRpb25zgGFnYWIuc3SAZW1whG95bWVudIBkaXNj
>cmltaW5hdGlvboBhbmSAdG+AbmFycm93bHMAdGFpbG9ygGl0c89wem9ncemFt
>c4BhY2NvemRpbmeAdG+AdGhigFN1cHJIbWWAQ291cnTwHATwe4BndWIkZWxp
>bmVzLoBBc4BzdWdnZXNOZWSAYnmAb3RoZXJzLIBpboBtYWtpbmeAaXRzz2RI
>dGVybWIuYXRpb25zL1B0aGWAQ29tbWIzc2lvboBzaGS1bGSAY29uc2lkZXKA
>8gjyYWxs8wjzgGV2aWRIbmNIgHdoaWNogG1pZ2h0gGJigHByb2JhdGI2ZYBv
>ZtABFQAACWAJAAEQF3ASFAABIBUAOGRpc2NyaW1pbmF0aW9ugG9ygG90aGVy
>gEVFT4B2aW9sYXRpb25zgGlugGhpecmluZ4DyCPJhbmSA8wjzaW50ZXJuYWyA
>cHJvbW90aW9uLoBMaWild2izZSyAdGhIOAEVAAALAAKAAfgY SBQWAAEgFQDQ
>Q29tbWizc2lvboBzaG91bGSAY29uc2lkZXKAcHJvYmF0aXZIigGV2aWRIbmNI
>gGIMgGGAbGIZW5z2ZWXwHATwc4BtaXNjb25kdWNOgGF0gG90aGVygGZhY2ls
>aXRpZXMsz2V2aWRIbmNIgGZyb22AaW5kaXZpZHVhbiBhbGxIZ2F0aW9uc4 By
>ZoBkaXNjecmitaW5shdGlivbiyAZXZpZGVuY2WAZnJvbYBub26EcmVzcGouc2I2
>ZYBhbnN3ZXJzgG9yz298taXNzaW9uc4BOb4BGh3JtgDMENIiyAZXZpZGVuUY2WA
>aWBACcGXIYWRpbmdzgG9ygGlugHJlc3BvbnNIc4BOb4BDb21taXNzaW9ugGilu
>cXVpemllcyyAYWSkz2V2aWRIbmNIgGOIMgEVFT4BIZmZvenRzLVIOStAEFQAA
>CwAJAAFYIKgbHgABIBUAOPMOS8+ARDAAAAAAIBWWA4FRoZYBDb21taXROZWWA
>YWdyZWVzgHdpdGiAdGhIgENvbW1pc3Npb26 AdGhhdIBpbmNsdXNpdmWAcmVj
>cnVpdG1iIbnSAaXOAaW50ZWdyYWyAdG+AYWS50AEVAAALAAKAATAIgBOgAAEg
>FQDQbmYuhGRpc2ZNyaW1pbmF0aW9ugHBvbGljeS6AgFVuZm9ydHVuYXRIbHks
>gHRoZYBDb21taXNzaW9u8BwESHOAcHJvcG9zYWYAYWZmb3Jkc4BibnRpdGll
>c4B0b2+AbXVjaM3kaXNjcmV0aW9ugGlugGRIdGVybWIuaWsngGhvd4B0Ob4B;j
>b25kdWNOgHJIY3J1aXRtZW50gGVmZm9ydHMugFRoZYBsYWNrgGOImgHNwZWNp
>ZmljaXR5gGlugHRoaXPPcG9ydGlivboBvZoB0aGWATIBSTYB1bmRicm1pbmVz
>gHRoZYBDb21taXNzaW9u8BwESHOAb3ZicmFsblBnb2FsgG9mgGVuc3VyaWsn
>gGVxdWFsgGVtcGxveW1lbnTPb3Bwb3J0dW5pdHkugEIugGFkZGI0awsSuLIBO
>aGWAQ29tbWI0dGVIgGZIZWxzgHRoYXSAcmVjenVpdG11bnSAc2hvdWxkgG5v
>dIBiZYBsaW1pdGVkgHRvgHVwcGVyz2 1hbmFnZW1lbnSAcG9zaXRpb25zgGSu
>bHksgHNpbmNIigGxvd2VygGxidmVsgGVtcGxveWVic4B0eXBpY2FsbHMAYWR2
>YW5jZYBpbnRvgHVwcGVygGxldmVsOAMVAAALAAKAAWGruCYgAAEgFQDQcGSz
>aXRpb25zgGFmdGVygGdhaW5pbmeAb26AdGhigGpvYoBleHBicmllbmNILszg
>EQWAAAAACACMAOBUDL4BIbnN1cmWAdGhhdIBIbXBsb3licnOAYXJIgHV0aWxp
>emiuZ4Bzb3VyY2VzgHRoYXSAZWZmMZWNOaXZIbHmAcmVjcnVpdiBxdWFsaWZp
>ZWSAcGVyc29uc4BvZs9IYWNogHJhY2UsgG5hdGlvbmFsgG9yaWdpbiyAb3KA
>Z2VuZGVygG5vdIBmYWIlybHmAcmVwemVzZW50ZWSAaWBAdGhigHdvemtmb3Jj
>ZSyAd2WAdXJInZYB0aGXPQ29tbWIizc2lvboBOb4ByZXF 1aXJigGVtcGxveWVy
>c4B0b4BzdWJzdGIOdXRIgGRpZmZlcmVudIBzcGVjaWZpY4Bzb3VyY2VzgGim
>gHRoZYBveminaW5hbliBzb3VyY2Vzz3JlcGVhdGVkbHMAZmFpblBOb4ByZWZI
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>coBxdWFsaWZpZWSAd29tZWBAYW5kgG 1pbm9yaXR5gGFwecGxpY2FudHOAZmMYy
>gHZhY2FuY2licy6AgElugG9yZGVygHRvgGVuc3VyZcotYXhpbXVigHByb2dy
>YW2AZmxleGliaWxpdHksgHRoZYBDb21taXNzaW9ugHNob3VsZIBhbGxvd4By
>ZXZpZXdlcnOAb2aAYWEAZW 1wbG96ZXLwHATwWc4BFRU/PcHJvZ3JhbYBOb4B1
>C2WAZGIzY3JIdGIvboB3aGVugGFugGVudGlOeYBkZXBhenRzgGZyb22AdGhl
>gGFib3ZIgGRIc2NyaWJIZIByZWNydWI0aW5ngHByb2NIc3OEhMS5ZXSAaGFz
>gHN1Y2NIZWRIZIBpboBhdHRYYWNQOaW5ngGGAYnJvYWSAY3Jvc30Ac2VidGlv
>boBvZoBxdWFsaWZpZWSAYXBwbGljYW50c4Bmb3KAY29uc2IkZXJhdGlvbiBA
>VGhpc89vcHRpb26AaXOACHJIZmVYYWJsZYBOb4B0aGWATIBSTfAcBPBzgHN1
>Z2dIc3Rpb26 AdG+AdXNIgHdvbWVugGFuZiBtaW5bvemlOeYBzcGVjaWZpY4Bz
>b3VyY2VzgGluz251bWJlenOAcHJveGOydGivbmFsgHRvgHRoZYBudW1iZXKA
>b2aAd29tZWEAYW5kgG1pbm9yaXRpZXOAaWBAdGhlgGFwcGxpY2FibGWADLGFi
>b3KAcGIVbCBAV2hpbGXPdGhpcd4 BveHRpb26 AbWIinaHSAaW5sjecmVhc2WAdGhI
>gG51bWllcoBvZoB3b21IboBhbmSAbWIlub3JpdHmAcmVjenVpdG11bnSAc291
>cmNic4ByZXF1aXJIZIBmb3LPYnJvYWRjYXNOZXJzgHdob3NIgHNOYXRpb25z
>gGFyZYBsb2NhdGVkgGlugGFyZWFzgHdpdGiAYYBoaWdogHBIcmNIbnRhZ2WA
>b2aAd29tZWEAYW5kgG1pbmOyaXRpZXPPaWBAdGhIgGxvY2FsgGxhYm9OygGZv
>cmNILIBpdIBtYXmAbm90gGJligG5hcndvd2xSgHRhaWxvemVkgHRvgHRoZYBn
>b2FsgGImgPII8MVmMZmVjdGI2ZWx58wjzgGRpc3NIbWIuYXRpbmfQARUAAASA
>CQABOBogFhgAASAVANBpbmZvem1hdGlivboBOb4BxdWFsaWZpZWSAdJ29tZWEA
>YW5kgG1pbm9yaXR5gGFwcGxpY2FudHMugFdoaWxigGFugGIuY3JIYXNIZIBu
>dW1iZXKAb2aAc291cmNIc89tY XmAaWsjecmVVhc2WAdGhigGNoYWS5jZYBvZoBx
>dWFsaWZpZWSAYXBwbGljYW50gHJIZmVycmFscyyAaXSAZG9Ic4Bub3SAZWSz
>dXJIgHRoZYBhY3R1YWyAcmVmZXJyYWxzgG8mz3N1Y2IAYXBwbGIljYW50cyBA
>VGhicmVmb3JILIBpdIBhcHBIYXJzgHRoYXSAdGhigGZvem 1lcoBvcHRpb26A
>aXOAbWIyZYBuYXJyb3dseYBOYWisb3JIZIBOb4BOaGXPb2JqZWN0aXZIgG9m
>gGVmZmVjdGI2ZWx59G 922X Jjb21pbmeAdGhlgGIsbiRIZmZIY3RzgG9mgHdv
>cmSAb2aAbW91dGiAcmVjenVpdG11bnQugiDM4BEMAAAAAAgGHDADggFRoZYBD
>b21taXROZWWAZWSkb3JzZXOAYWBARUVPgGVmMZm9ydiB0aGFOgHJIc3BIY3Rz
>gHRoZYBIiZWxpZWZzgG9ImgHJIbGlnaW91c4Bicm9hZGNhc3RIicnPPd2hpbGUs
>gGFOgHRoZYBzYW1IgHRpbWUsgGRpc2NvdXJhZ2VzgGJyb2FkY2FzdGVyc4Bm
>cmItgGRpc2NyaW1pbmF0aw5ngGIugGFugG90aGVygHRoYWBAcmVsaWdpb3Vz
>z2Jhc2IzLoBUb4B0aGlzgGVuZCyAdGhigHJIbGInaW91c4Bicm9hZGNhe3RI
>cnOAc2hvdWxkgGJigHJlcXVpemVkgHRvgHV0aWxpemWAemVjenVpdG1ibnSA
>¢291cmNIc4B0aGF0z2VmZmVjdGI2ZWx5gHJIZmVygHF 1YWxpZmlIZIBhcHBs
>aWNhbnRzgGImgGVhY2iAcmFjZSyAbmF0aWw9uYWyAb3JpZ2IuLIBhbmSAZ2Vu
>ZGVyLIBhbmSAd2hlbsghcHBsaWNhYmxILIB0aG9zZYB3aG+AYXJIgGFsc2+A
>cXVhbGImaWVkgG9ugHRoZYBiYXNpcd4BvZoB0aGVpcoByZWxpZ2lvdXOAYWZm
>aWxpYXRpb24ugEl0gGlzgGlicG9ydGFudNADFQAACWAJAAFoK7gmKgABIBUA
>0NEWEQADBwWABGgC/WwBAEQDR4goOAAAEABOAAAAOAOLRAQ4AAAIANRANOBA4A
>0elKDgAABAAAABOADGDIORCKAAMAAAOAOXRGOYXSAdGhIGENVbW1pc3Npb26A
>Y29uZmluZXOAdGhlaXKAcmVsaWdpb3VzgHF 1YWxpZmljYXRpb25zgHRvgHZh
>Y2FuY2lic4B3aGVyZYByZWxpZ2ivboBtZWV0c4B0aGXPcmVxdWIlyZW1IlbnRz
>gGImgGGAQmMIIUYYBGaWRIgESjY3VWYXRpb25hbiBRAWFsaWZpY2F0aw9ugCjw
>|ATWQkZPUTAfBPApgHVUZGVygFRpdGxIgFZJSS4uzOARDAAAAAAIBWWA4EVL
>cGxveWVycdBzaG91bGSAY29uZHVjdIBjb250aW51YWyAc2VsZoBhc3NIc3Nt
>ZW50gGlugG9yZGVygHRvgGVuc3VyZYB0aGV5gGhhdmWAZWZmZWNOaXxXZIzOVF
>T4BwemIncmFtcyBASWBAZGVOZXJtaW5pbmeAaG93gGImdGVugGVicGxveWVy
>c4BzaG91bGSAY29uZHVjdIBzdWNogGGAcmV2aWV3LIB0aGXPQ28tbWizc2lv
>boBtdXN0OgGJhbGFuY2WAdGhlgGVicGxveWVy8BWESHOAbmMVIZIBmb3KAZmxI
>eGliaWxpdHmAJ210alB0aGWAZW1wbG95ZWXwWHATwc4BuZWVkgGZvesOvdmVy
>c2inaHQugEFsbiBIbXBsb3licnOAc2hvdWxkgGNvbmR1Y3SAYW6EAaW50Z2XJu
>YWyAYXNzZXNzbWVudiBhdIBsZWFzdIBvbmNIgGGAeWVhcoBvZoB0aGVpcoBlI
>ZmZvcnRzz3RvgHJIY3J1aXQsgGhpemUsgGFuZiBwemStb3RIgGlugGGAbm9u
>ZGlzY3JpbWIiuYXRvcnmAbWFubmVyLoBJboBhZGRpdGivbiyAdGhleYBzaG91
>bGSAZGIzY3Vzc4BhbnnPZGImZmijdWx0aWVzgHRoZXmAaGF2ZYBoYWSAaW6EA
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>aW1wbGVIZW50aW5sngHRoZWiygEVFT4Bwem9nemFtcy6 AgMzgEQWAAAAACACM
>A0BUaGWAQ29tbWI0dGVIgGFncmVIc4B0aGF0gGl0gGlzgG5lY2Vze2Fye YBO
>b4Bjb25kdWNOgGVuZm9yY2VtZW50gG9ugGFugG9uZ29pbmeAYmFzaXPPdGhy
>b3VnalByYW5kb22AYXVkaXRzgHRvgGVuc3VyZYBjb21wbGlhbmNILoBUaGWA
>Q29tbWizc2lvboBzaG91bGSAc2FuY3Rpb26AZW1wbG952XJzgHdob3NIz2Vm
>Zm9ydHOAZmFpbiBOb4Bjb21wbHmAd210alBOaGWAcmVjb3JkhGtiZXBpbmeA
>YW5kgHJIY3J1aXRtZW50gGd1aWRIbGIuZXOAb3VObGIuZWSAaWEAdGhIgESQ
>UkOuz0VudGl0awVzgHNob3VsZIBiZYByZXF1aXJiZIBOb4BjZXJ0aWZ5gHRo
>YXSAdGhleYBoYXZIgHJlcGxhY2VkgHVucHJvZHVjdG12ZYByZWNydWi0aW5sn
>gHNvdXJjZXMugEHPcHJvYmF0awW9uYXJ5gHBIcmivZIBzaG91bGSAZm9sbG93
>gGVtcGxveWVyc/AcBPCACmMVWZWFOZWSARUVPgGZhaWx1cmVzLIBpboB3aGlj
>alB0aGV5¢gGFyZYBtb25pdG9yZWTPbWSyZYBjbG92ZWx59GJ5gHR0ZYBDb2 1t
>aXNzaW9ugGFuZiBnaXZlboB0aGWAaW5jcmVhc2VkgGd1aWRhbmNIgGFuZiBz
>dXBwb3JOgHRoYXSAd2IsbiBhbGxvd4B0aGXPZW1wbG95ZXJzgHRvgGNvbXBs
>eYB3aXRogHRoZYBDb21taXNzaW9uc4 BndWIkZWxpbmVzLszyDPJDb25jbHVz
>aWou8wzz0AQVAAALAAKAAVggqBseAAEgFQDQ4BEMAAAAAAGHDADgV2hpbGWA
>dGhigHByb3Bvc2VkgHJIZ3VsYXRpb252gGFwcGVhcoBOb4BIbWJYyYWNIgGlu
>Y2x1¢c212ZYBvdXRyZWFjalBlIZmZvenRzLIBOaGVyZYBhemUsgGF0z3RoZYBz
>YW1igHRpbWUsgGRIZmVjdHOAd2hpY2iAYXBwZWFygHRvgHVUZGVybWIuZYBz
>b211gGImgHRoZYBtb3JIgGNvbnNOcnVjdGI2ZYBIbGVIZW50c4BvZoB0aGXP
>Q29tbWizc2ivbvAcBPBzgHByZXZpb3VzgEVFT4Bwecm9ncmFtLoCASWBAZ2Vu
>ZXJhbCyAc29tZYBwcm92aXNpb25zgGFwcGVhcoBOb4BiZYBpboBjb25mbGlj
>dIB3aXRoz3RoZYBDb21taXNzaW9u8BwESHOAC3RhdGVkgGRIic2lyZYBOb4BI
>bnN1cmWAdGhhdIBldmVyeYBxdWFsaWZpZWSAY2FuZGIkYXRIgGhhc4BhboBI
>cXVhblBvcHBvenR 1bmi0ec90b4BwYXJ0aWNpcGFO0ZYBpboB0aGWAYNJVYWR]
>YXNOgGFuZIBjYWJsZYBpbmR1c3RyaWVzLoCASW6EAaXRzgGVmMZm9ydHOAdG+A
>dGFpbG9ygGloc4Bwem9ncmFtcd Btb3JIz25henJvd2x5LIBOaGWAQ29tb Wiz
>c2lvboBoYXOAY3JIYXRIZIBvcHBvcnR 1bmiDaWVzgGZvecoBIbXBsb3lichOA
>dG+AZGIzY3JpbWIuYXRIgGHROYXSAbWF522ZydXNOcmFO0ZYBjb25ncmVzc2lv
>bmFsgGludGVudC6AgFRoZYBDb21taXROZWWAZWSjb3VyYWdic4BIZmZvenRz
>gHRoOYXSAYWR2YWS5jZYB0aGWACHVibGIjgGludGVyZXNOOAMVAAALAAKAAUAL
>kCgsAAEgFQDQORYRAAMHAAEhAKIdEAARANHICg4AAAQAIQAAAA4A4tEBDgAA
>AgCUA0QDDgDR4goOAAAEAAAAIQAOAOLRFWoAAWAACGDRbWFUZGF0ZYBOb4Bw
>cmV2ZW50gGRpc2NyaW1pbmF0aW9ugGlugHRoZYBicm3hZGNhc3SAYWSkgGNh




